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*1HK 

( 'HKdV-1 PwUNtTH TSnfaSfTDJT ) 

3tfH^5RT 

13 ^p, 2003 

W. # 1 ft 1 Cr/3TR|^ft/2002.—MRtffafcIHHMTH TTFfa^TRT, MRdl*J 

TJlfeiRT 1994 (1994 °FT 55) *?KT42 ^-VTCT (2) %TST5 (35) 3^3 (4) %TTT«I 

^TfecT Tq-^TTT ( 1 ) OT 3 T^tT VlP«w4t 3Pfrl ^ |R PlHfaRsM f¥WT 

^TTcn t, 3Tqf^: — ;*«$ <> * . 

1. afk w-(l) ftrRmf wcfa fitwfrR 

OT&cf^r (§e€t) ftRm, 2003 ti 

(2) ?) *m?r ^ 4 y*i^H ^ uffT #t i 

2. erpj ?tar- RiPi-hh Pi^nfoiRsici 4s Rnciiii ht%rk[ $ ?pft 37 4 ^ i fM ^4 

ft>) clrf^T ufT m % 

(^) czrf^T ufr 3 TT^Rh^ SI XR 2JT 3RFR|cH 4> ^ f ; 3ffc 

(r) czt%[ ufr xr PRftfum t f^Ri\ r era - ^ 3 zsssi 

prefer ^r i 

3. <pr fc|'Pi^*ii* ^r ur ct^ ^r srtf^rcr ^ ^ ; _ 

W "^Tfir^r ^r ski ^\<b\fycb si 

Sm^Tfcf^ 3TTETR TR f^rpxT ftrf^RTT si ^ V ' Rl^chd fafooH I 

^RTRfr arfttRT t ms 
^T.XRT. efr if w^dH 3T#dT ?T; 

(^) "JCTfSp?RX7r" ^TRcfm f^HMrM mtoRR t; 

(^T) "TOT*T l^Tf^Tfr" ^ fifRft ^iRkl y ^fp>T >Ffsi^T *f, M^cfRR cR 3T£2Taf 
^ ^ cRf 3T^r arf^Tcf t fuRR>r 3TCZTST SKI faftrf 


1652 Gl/2003 


(1) 
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?ifftaaT inaTftrffta aft aftftta qaanr gtft fftgaa fan? aa 

anaar ijofcfrifoi* aft aftr ft ftsm mfftanft, aftgfti ^fr ; 
(a) "ftar an ftijfta aft" ft niffta>aft ft Iftfftf^e araflr eft fftftR ftar 
3ififtcr I ftk aftpfa a? s«fa) 3iafft afft pgaftl t fftroa) ftcpfa 
3RTWR'T waft) ft t. 

(?) "<t) 4 ^lft" ft SlfftaRR aft 'Jft^lfeep ftaT 4 Rlffta Slfftila t; 

(cl) ’W ft ?n Tftfftnft) ft fteFT ITOn aftfttt t; 

(3) "3PPram" ft SlfftaRn ftft wfftl aT Mlfft<iR u l gRT ftlcftc|cT ai 

^rr^rerr ana ft ftftft w*w ai ana TRanr ft ftftwfaan nrfftanft ft 
wrfta fftana ft anftn arpiftft aftwjtn ft fftfftnftm fftftann a>sr 
ftftft t; 

(ft) "nftaaf ’js (afftn ft*r)" ft mfftaRft gift ftaftftna ft fftiftRsi fftnn 
nar nfftaaftj? (nfftn eft) ftMa | ; 

(si) "a«nft) anfaift" ft ftm aftarft aifftftfi I ft) wft amiR a? nap 

fftrr 7JTT ^qft qq tr f^qy qqj f gjfr qq TR T3RTaft Tjfe qR 

ft a| £, ftk 

(ft) 'ftTCsiTft) anfaift" ft ftm aftaift SlMci t ft) fftftfte siafft ft ftp? 
ftnp fftn; ft; 3Rftft na ft! fftgaa fftft nar % ft wft na a? 3R«n^ 
amiR na fftgaa fftft aft t aft gfe aft ft) a| 11 

4 pprft an arf^r^T^—(1 )Reft) ft) ariftana ft an ft ana aft fftft an arena 
ti 

(2) are ftm ft) aiRnaanaRnftf ft ftm atftfftct ft, aram mfftanft grar fftft) 
nana aft Raft nnja aRft ft frena fftaT an aiann ^ ft aft aftftftftn fftft 
an aftm f? 1ft <3 nrfftanft ft fftn; a? agan aft ftm fft a? mfftanft aft ftfta 
ftta araft am anftfti Raft ft nana ft) aftarft ft fftffta srgfta ft fftaia 
aRaffta aR fti 

5. ^aft ft aft an ftfftaaa- fftft) aftaift an ^aft ft ffta aiai ^aft ft 
ffta aftaa ffta anft 3ftf aft anp ftnj anft ft aaa a^a ftfftaftr urt 
ftfftaffta ftaTi 

6. t?a> aana ft) ^) an arai nana ft) ^aft) ft -*jarcaaff nara ft aRafta- 

(1) a<Tftnft ft arjfta a? asm nrlftanft 3mft fftftanjHR n?ft ft) a^ qa5 5nnR 
ft) Raft) aft ftftt waft) ft ft) an Ran aft fttea afR 3 ppta ft), ma Raft) aaja 
aft nil ft), ’jaarsfr ama ft ftafftaffta aR Trftar aftg a? aa ma anftnft an 
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3rj#T vRik FRT cf5t tp[k ^ETHcT 3k ck ^Hlkl TO vRRJ) TOR? 

W k kTO (30) k=T 3> %R TO f^TT TOTO 11 

( 2 ) t£cik kcH k TOkTOT A kTOT kRft kk *k TOJR f^TO TOTO TO TOTOTO 

TOt x^ikvjH k h*to<i TORT k>TO TOTOTT I 

7. kkro wk tot arkrocPT- TOt to toto TOfkrork totoT kt TOrokro 
kkkifkk 3 tototo TOwrkcr Fk totot t, fkkTOkrok tot 5 (tot) toJ k 
srkro 3Rkr kf kkft r#[ k weft kp kf cf?r toto^ i 

8. wk TO ^ ky kriftoH *4)TOK TOTOTT- k^ TOknk wk TO 
^ TOTOT TO^ kTO TO Pi k TOT PlTO TOFfeT kTO Mid, TOITOklTO TO fkfk 

RRRTFft TO krfkTO TOTOTlk kk TO^k ^frTTO-TOTOTRr TOlfk TOTOTT t, WTO 

^ to^tti 

9. f¥n TOR k wk/TOTTOTTO k fkcTRT- 

(1) Profk wk- (to) ^ raPi^iHl A vkrr ctototo TOrofk ft, toto£ fkroro 
^r fkmr k akro totoPto wk k kroiR fkk tor k wk fkk gtto 

O' O ' ' 

TOR k wkr k TOTO fkdTOR TO PRcRTO *T TO£? k TOT TOTOcft 11 
(S3) wk k 4 6 el k TO TOF cf> 3TOTOTTO k TOTTOTT TOJ 5 TRT Phro TORTO 

kRR TOT TOTO k TOFT TOTRTpfTO TORTOt k 3TRTR TO wk k Wk k TO TOF k 
TOFTOTTO k TOTFTO fkkr TOF k kTO feTTO TO 11 

(to) fkkr tor eft TOft ^ ^ tot enk sttori ^r, f^RT^ 

3RRkr, TO ^ efF[ FT, ^t]R 3lk 5lf^TR ^ t; W^t ^ WR ^f RTO ^ 
TO^I # 

(2) srokro (^) arokro w^r, krkmf c^ kkm 

3rokro w€r 3ik kr^f^RT torrt fsit yfcTOro w^ft ^ krro f^Rfr TOf 

o \ O' 

PR 3?r ^ PTSf ^TT Wnfr ti ^r ^ tttsj eft 

3)1*wc€r ?ran fft^rfiRT ^ ptst fftcnrai ^jtrt 1 
(^) kNfr ^kkt 3ikr f^r arokro w^ft k^ft cro tor 
w^r ^ kr?rk ck 3T^rfkr rtt TOdf t ^rk srok to kro 

ST^rk-STk kFcT ^I'HI'ft k TORT TO TOTO TO?TOTOk 3TTTORt TO k f sfk Rk TOTk 

TOTct ^ TOk 3ik TOrokro w^r Fk t fto Tjk 3rk k^r wk to toTOt 

3TTOTO ^ TOk TOt sgTO fkro TO TO I 

(3) kkkfcm 3iwm- k#fero tottoto kt kkfr tor ^k wk to 
3rokro k wk to tof k TOtro to totott 11 
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(4) uBnwiw ? ^ ^ 111 3raifrm ^ ^ ^ 

^ pt pp3 I ppj? pft pf p^potip? i^t cpt p* ^ pt ptp 

3 xjft^t Pt TTzfrg p r Pt f?tp 3 ippp?t ott otpti 

(5) sra^m- sppppi P?t f^ft w p^ ^ ^ m ^ ^ ^ 

TT^cTT t 3fR 3fR ^ P* 3ITWP Pt WOT pt fap P^t OTT OTRT I 

(6) ' fa?tP 3TI P>[^t<g fofrf 3(T5fjf^f5 1g@ ^ ft 4 ^ 

arcRjmt pt ot 3OTm tWi pt rtp ^ott ^ pot % 5^ W w 
WR pit WP^t P> war P#t ftOTT PIT POT 11 

O x 

10. W<^ f^TT v3TFfT 3fft vUVft 3TRT- 

(1) BP€t P* ftp? 3tftPP~ ^ pi ftp? PT T^cft Pt ft*™ * ftK 

Wjt fttfft Pt ft*? 3TPOT sR ftWt * POT ftftcl WXT 3 ^ ^ ^ 

f^T -^r urf^nft f^T ^n i 

(2) e^5T PPF? POTT- PlfttPIPP Pt PcilPt P’OT'J) P* f?R ^ ^ 

^T ^ RtoOT ^OTT f^OT ^nl^cT 3l1^OTT?r 1TTRT afft 3TOTT PP 

SRP! ROT PITI'M I P^t Wei eft cR3T it TTRtpI pftfe P? Pft 6«1IPR efOTT wrf%^ I 

(3) i?r€t i ftn? arftm arftw ^Tr ^ftr?- ^ra i ftOT 

Blfoip flP ariOT ^ ftlR 3TTOT RT 3 (efR) f^r PT srf^ ^ ^ 3!l ^ 

m^\ if P*W ^ ** 

^rrte * ftrpif ^ stiftra t, pr * pr 7 (pr) ftp wp ftRT riot i 

(4) pnfprft Tg5<ft m !IWH 4r 4 ^ ^ ^ w 

tnf^?- w Cf5^°^ m ^ if ^ 3TPOT it w&\ ^ araUr ^ ^ot sot 

W tPT I ^Ft m OT ^fOTT W T#t t eft VNl^t cfJt ^ 

^ CP^ ^ cPT^ 3^ 3TPOT it we ^ 3^ *VSPf ^ ^ 

cfv?^ ^ PH^t 3OTT OT1OT efR ^RT I ^_ 

te) fMt cp^mft cpt ^sr R^Pift ef^t arjalct if ft^ff gwOT pi ^ 

PIT WI p#t Wl-SPT Pl1%^ I ^ ^ STTiOTt it SIcFfct 3I|cpR-Hq) 

IgcRft PI Pf^PTRPJ feSMft t ftt*f* pp^ w ^ PP WPP POT 

|, Pf psp PT^P POT i P^ i PIP snitpp it PPTPT OTT PlftP I 
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(q) f^t q^r qfr r?t Rqp q>t r^ ^R^r q^t Rqfr q> r^rr rrir 

cprr ^*jq> t, mti mm q>t ^rrt m 4 qc* ^ rtr mfi Rfaqqfr M 
xrrfttq i rr qct 3 Rfe rr£ qrq q4^ MfecR ?Rtt #, qt RRq?l 41 ^rrt 4t ^i41 
Rrftqt 

(5) WdcTl qft qq ReOTTR- f^ft q^rqRf q4 RR we 41 R^p R^l q4 

^TTT^nrft qqj rKr ri 4 qTRt rot qr&qqft ^ RRq^l ot^rri q> qR 4 
fM4 qqq ^f ^^t^'ti 

(6) q>W qftferfcfRl 4 ^R^l RRjY R ft)RT v5TRT- (q>) f^Rlt q>4qhll q4 RR 
^c^r qqp qft q4 ^mpfr rr rot qrftoRf 4 r 4 qifeqRR r4 4rt 4 q<RgR 
q^, rrt 44 rt 3iPic]i4 Rq 4 4 rt Rf^rT rr 4 qq f4f4*qq qR feRT t! 

Rq) RmH 44 q4qr4 q4 ye4l qqp r* 4 q4 RTq41 [4i4 PieiRiR qq? fen j iqi 4 i 

(7) fcifan41q armR q? w<i4) ^ fen? f4f4qRT wr qq- f%41 q>4Rr4 4l 
R j fooff R 3 ttot4 m *?r 41 f4qft r^Rkt I4R>ohi Rf4qq4, ^wrcim rt mRr4^ 
4 otot ^ Rrf^q ottr qq rrjr q^4 m mg q4 ^Tq41rROT qrf4qq4, qf4 
3iicjyqch 4, ^qRt RRheifl^ rr srRrqrqr qR Rq>RT 41 

(8) qq wr ^cf rrr otrt qq- f4r41 q4^Ri q4 f4i4 F4Rbc4lR 

smrR qq w^41 qqp q4 r4 rt w^\ qq Rirtr Rfrt w t, sqnfr ftq 

^ RHRr4 q?f cR Cfq^ ^rpTT 4t ^R Rq> q? UTf^RT RrRRRT 3fRrqq4 

r ajRciH qr qRqqf ^ ^ "^qqqqr qqm qq" qRR q^t q^ 4 rt 1 1 

(9) Rifo^n i qqmqq q^gq qq ajftoqrq - q^? q^ ^ feq 

rot qjRfqq^t sr 4 f44qqqRN qq rot 4 3 (dRr) Rq ^ otRr^ otRt ^ feR 
^c^r ^ feR stRrr q^t qm 4 RiRmhi qqmqq q^qp q^4 qR^iRrcr q^q 
Rqqq ti ue4f RRhotfl^ aqqiq q? q^t qprr qnqqr 3fk ^R 

RRholf l <M 3RTR ^ t^PR 3pq ^ 1%q4eRT RPRT RR^IT | 

(10) wdcfl qq qRR sfR m4c|rr- wq4f RRpqqqr rr f^R ^r qRq qWit t 
f^TR f^R qq4RR qq OTR 7 ! RtRT t 3fk RR Rr ^ ^4cR f^R RRTR Rtcf[ t 
Rtr Rr qq4RR qR: RRTRT RTRT t i 

(11) ^R#T qTRR 3TTRT- ^ q^fqRf RR OTf& qft Rl^R feR RTT \ 

r^? rrtRt ^ ^ qq^RR q^ qiqR Rfi RTqRT, qrq qq^ % rot 

qrf&qq^ qRT R^ R^? q5t r^ tttl eft RRif^T ^ q4 RR^ft ^R^r ot RRR R^R 
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PTftFR gF: FSP FPt F>t SFJFfct F^f t 4t FTTcft 11 FF ftflF ITCP (ipp p 0 II) 

if ff4fr tipf ftte ftp i 

(12) ^Fftl ftt 'HHlI'^1 3 *jft F*J<ft m FTTO fFTTFT FTTFT- ftpft cpfalft Fit 
ftft FPt F>t 3)rM|c|«i)chdl F?t fttft FTF ft, FSTF TITfS^Tfl fRT BFft ft FPF 
JefFTT FfT PPFT t sfft Fft ter WR ft ftFTF fftP FTPP:— 

(p) ff Fterp ftpcftt ft ftp pft ft ftp uft srpm rp if ftft ppt ; sfk 
(T3) ft?F wetTl ifFP FTt ,FS pf: F>l4PR Fft ftHleft FF, PTRT FRai I 

(13) Bpft ftt 'HHil^i ft 4 ^i<i ^1 ft srpteF, ft site ^ttff fp 
fsrft sik F*jft 3 arcnfSrapr srgFfft>ifcr-(p) ftf fp bf€i ftp Fpft fpit 

P2P Ptelft B^ft FF RwK Fft FRFT t FS Fteft Fit Bffft PFTFT ftft ft 
Wfl PJFfftlF FFT WI t, ftftf 3Tpifteftr cf?f 3Tcffgr ft ftp F^ Bjft cfFF FTP 
pftf PT SPFR Fft ftp 3ik ftft SPfft ft Fpft BFft ftp ft PR teftlF 

fftp ftpp ftf\ fs ftft Beft ft fti ftp fp sist te Beft 'ft sik ftft fti 

0Fft ft Site ft STFpt Fit SRPTTPT Heft FTFT FTPP I 

(0) Scft ft ftftfft ft F?FTF F?t| FftftTft ftijft ft FTTF^TFft STJFfftlF FSFT t 

?ft ps srgftiftte FftFk ft ptefttF ftp 1 

(ft) fft FFTR ft 3Plf?lFicl SrjFkftfcT ftft STgFfkftt ft 3TFf§I ft ftp clFF 3lk 
F>t 'siP| ^ SfPiRFF tlFI if FTFSJ1F iff <lfcla Fit'll f^RRl vj-ilFil Pw<?H ‘^TcfT 
RIWF ft Fltef FIF FFI f^ FS STytterT FPF F^t FR 4) FTP FSIT 3IFF4 te 
F FH ter FTP | Fft FTFFH Pt RTFFT Fltelfl fRT FTP fte FTTFT t sffc 
STFirf te FTFT FTTFT t Ft STTTTpTc^F STgqterT Ft ^ F?t F| te Pt FT»ft 
yratFRT $ f^p PFFT if feRTT FTpFT FFT SFFFR ^t 3TFpt F?t teft ITFIFH 
Ft feP T PHT F#f F?t FTpftt Sfft, 3PpJ te, F^t Fpft FTTpft FTF FP FlftFftt ?FT 
FP>t if FPFter F^f FRFT 11 

(F) FTJ^t .Ft SPTftt^fF 3T3Fft«Tftr FF, Fit FPT F^f F>t F| %, mR» I 1 -H P l HftlRijcl 

FTF if FTP:— 

(i) cTFF 3lk Frt— 3PTftt^F STJTfMrt F?f STFftT ft fttFTF ftt^ fttF 3lk 
Fft STjftF F^f t; 

(ii) ftiF - ftftrr sprftF^F srjqftaiftr Ftt apftr fit ftiF ^ ft ftp 
F U NI if Fit) ftrar FTTPF | 

(iii) HF^t - ftrff spiftfc^cf sFjqfteiftt hf€i site fipt ft ftp pfft if 

Fff eft FTpftt I 



[^min—Tsr^43 




T 


(iv) 3RTgrMl MM fM- 3flMnfcT ST^MM 3RKlM fMr 

WRt eft 3+glfl ■$ UiiluH gi f^T7 MSIT ^ miM; Mr 

(v) vjMtjn- Mr 3)snfSrdjci argMMr gm Mm M MM fMr M smgH g?r 

ggiglM M.MuH M feTJ fMeft Mm g? ^H4g<“l ?t mwm 

(S) M Mt mMmM 3^11-HplcP cplMgTfegT Mg fM[ M g> ijjf gT 

grmg gg MM cprctt t efr Mr 3^r gg gm M form sn^n 

ggffo Mr PidRd Mr fMn w ti 

11. Mg iPR CTSTT 3FJ?MTT 

(1) MM 

(g>) MM spMr gft wn- 

(i) Mr fMMr 3 Mm mm Mm mrnr; 

MMr gMMt M Mr Mm 3 gm Mrs? gM M 30 (Mr) fM g?r 
MM mm g?r i ?M Mrg> 15 (mg?) fM g?r Mr fMMt M 
gMrm MMM gM g?r g?Mr wft M g?Mr gjM M Mm gg M 
mm fMm m^mi 

(ii) Mrgnm Mmm : 

fMfr gMmM gT Mr 3 mm MM M gM g?r Mr gg 

o \ 

mrnrMr M gM M ?m M gr MM M fg mMM M mrmfr fM ?m 
»r stetMcT MM tggMT mm Mr gM gST mm MmTgR 300 (Mm Mr) 
fM M Mm M Mfr i 

(r?) MfMm Pi^Od gg - mg Mr ml gr feP? mm fMM gMmM g?r fMgfM 
gST Mr 1 1 Mm gr gRtm mm mjfMr MM rnmgrfMgmrmrrMmliffM 
mM g?r Mmgm t fMM g? fMggg Mpt mrm t, 2.1/2 (gr^) fM g?r gg M mm 
g?r migMr i 

(g) MM spMt ^ fen? Mgg- MM Mt gr fM gT ggrM gr fM Mgg 

MM? ggg (m Mo l) if Mm gm^rn i 

(pt) MMr^fM mr ggggm M Mf ^ fM ^mr MM fMfr gMrrM 

mt Mm Mgfr Mtt t m g? Mm M ggggm gRen t, Mm fMgfrr m ggggm g?t 
mM^g ?m Mr MjfMr #MM mm ^r 2Vi (m^) Mm g5t mf mr argimT g5t 
rnimfr i M irM gMmM gfr mn M Mr ggggm gRm t m Mm Mffr Mt t, Mr 
M rnMm g?r M ?RT Mg mm M Mrm M mMt t Mr ®Mr 

Mr, rjftMf M dt gTg? 3ricRgg> rnmMm Mjt mmm i 
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fs : ) fter ft wft tit qejryd fftq wft th ^5 qq- anft ft ft fftq 
wtt fftnft ft^ 4>4 xii^1 istut Fjncrr t m qe^ge fftrn wi t m ftnft gpg ft 
Wlft ft vjft RT ftftftl W ft, fftftf R^rftT geTST WTcTT t, qerge fftrn WRIT t 
'JIT 'dHctft fjeg ft ft ft ej4c)ft ftef'S'l HI'H ft 3TRT cTep c^t<+> ’H'^Rcl ftef-S'! nTTT 

tr 2'/z (rft) fftn ftr eq ft anpmr ftr T5nrpfr 1 

(tT) aRTMR^T Tgftt TPI Tft fftftt eftenft ft fftftt anft ft ft 

3TRTCIRRT Weft eft t eft anpTTcT WW if ft gfteff 3Tlft ft ft ftlM, arfftcRm 15 
(CRS?) fft ft 3K2T#T qgft §q, Tjqrft gTTT eft ft 3NH|lMU u l weft WT 1/10 (qq> 

■Terr eft neT f^TTT WTqnT I 

(w) ft<TT fftfrT TIT 44 cTJHI Trr ?erft WTft Tn q^d fftq eft ^ ft qRTI 
ft) ft 3KHI£IK u I Tgeft efJT WOtuH- Tift fftftt efteft if, ft ftftgq eft ft . 
qHJ if ftn ftffr ft mTTcTT t Tn McRTJHI TfRTTT t Tn gepn WI t Tn tf^rgeT fftrn 
writ t tit fftrft) grg ft wftt t, wrr aft ft ft eftn amramn igeftt eft t ft 
arfftr weft wnr ftr ftftt arcrwmn weft ft 1/10 (qqr nwr nrr) eft eq ft enr 
tr ftw wTftfTT aifq weft ftn fftifft fftrn wrqnT I 

(w) ffte ft gyrffftci fftir wrtit- wnr enft qm qn fftr ft 0.5 m errft 
3 ttr ft i$ft ft anrrrft ftr ew gftffte fftrn wrqnT ft) 7/2 (qft qn?T) ftr 
ft Tjftffte rpqft 8 (ane) ftr nw fftn enqnT 1 


(fr) w<r argqfftqfcr ft anft ft anpirf fftq me fftiT writ t-we argqfftfft 
ft) 3rftr ft anft ft if amft fftr ttft ftm writ t ft 3nmft aft ft ft mftr 
nr werft ftrar if anprm ft WTftrft wnr if ft 3ftepcPT 15 (q^) fft ft aftft 

§ 7 , aiefft fftr ft 3 Tcft wt 1/10 (qw Tier eft) wer fftr emifTT 1 

(w) 3rgq^T eermw wtw ft 3 ?rir q? aftfcT -argqrjenT ne rnw wra 
ftr (afte^R 15 fft ft artefte fq) aftfe weft ftm if fftRfftfftr met ft 
■ftre Tgft gq wnr fftnr wrt arggne fftrn wrqnT:- 


(i) rrf^ nnftnft qft arjftri nermw enw nn eqftrn fftq fftn wm ne 
ngw TReT t ft argftrr ^ if argqgem arefft ft rt# weft ftm 
if arjiricT fftrn wiqm 1 

(if) aftfei weft wnr ffterft 3ftftT wnr fftrn nrn aryrgrm qermw 
cPTer wnr ft t, 300 (ftn ft) fftr ft arfftn ft! ftw ^nftq ; 
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{III) t\ TftFF ft fttcTT 3TFFF ft Rf? 3TptF ^ f^T ^ Md J Jd u l 

cfTTef ftt, fR FFFtF F#t fftFT FFT ft, 3Tf^cT T£F#t eft^T ft ^TFT 

O v 

Fftt fftFT ftt ffrt i 

R) TJF> W F? STRtFRF 3lRfcT tf^t Fv5£? R>FT vSTTFT- (i) 3TfftcT T^ftt eft 
fRTFTFF FTFT ftt tTc^ ^TFF fftftt cb^l^l eft tRJ 7 eft vjfTcft ft, 180 Rf Refr ftt 
3pRft RF)Ftftt ^ ftft FftFift ftftt wftt ftt ftt# arnfft fnf ft ftft ezRter 
F>FcfT 1?, eft Fft 3 {Rf>FF 300 R-i cTF> eft 3iffta t£Cc?l FTT ?Tcf ft 3T?ftF >5Fft j|F 
ft3J? ftt FTT ^TFftt ft fft ^TReT ft ReTT# F# TgF#t FmF fftefTF^ 180 Rf ft 
F#t fttftt | 

(ii) fftjRr ^ ^^t ft ff ft- ttff 300 Rf ftt srfftcr ^Fftt ftt ftt 
FR ftt ft i 

(2) 3fft ftcTF T£^t 

(efr) SlftftaF TgeTeft ftt WTT- 

(i) Ft fft^ff ft stRf ftft- fftftt ^ftFift ft ft^r ft ftft^ eft ft 
20 (ftft) Rf ftt 3?ftftTF ^Fft FTFT ftt Fmjftt I FF Feftf> ftft^ Fft ft FeftcfT 10 
(Fft) Rf ftt Ft fftftft ft FFftt FRcftt ftk FFftt FjcF# ftt 3 tRf ftft ftt fttfR i 

(ii) ftcRtf? fftjfftr Fft- ftft 3mt Fft ft Rtf ^tft Rrcrft ftt fftjfftr ftt 

FTTcfr t, ftFT ft ft^T 3TTft Fft ft Rrftft Fft RFFF fftFT FTTcTT t, fR? ftftft ftFT F^ft 
Fft ftFTFFT # yeftefr ^FjReT ftftft? FFT ft feTF 5/3 Rf Fft F^T ft Fft FTTFftt I 

(iii) ftFT fftejRr ft fffftf ft- ftt stR Fft ft Rif ftft Rmft fftftt FftFTft 

ftt ftFT Rc[Rt fttftt t FT FF ftFT ft FFcFTF FFFTT t ftFT fft^rT FT FFeFTF ftt 
FTftTF FF> Fcftp ftftft^ FR? FT 5/3, Rf Fft FT ft 3RpTTcT Fft FTTFftM fR ftft 
FftFTft ft FTFft ft ftt ftFT ft FFTFTF F>TeTT # FT ftFT fftfF FtcTT t, FFft ft 
vjq^FF Fft FTT TTFFT ftt^T FTFT ft 3TfftFT t, eft 3TWTTFRF ft?!F Fft 

FR Fft# Ft, FTFcT 3TTF?FF> TTFTFtFH fftFT FTTFFT I 

(iv) 5Clft FTfft FT nqx^a fft^ ^ift FT 1 TT — ^TT SITft Fft ft fetF FTFT 
fftrrft Fft# chftFlft FST fftFT FTTcTT # FT FF^JeT F^T fftFT FTTcTT # FT FRTFft ^cF, Ft 
FTTcft t, FF ftft' F T FTTT ft, fftrftt Fft FFTFT FTTcTT ft, FF^cT fftFT FTTcTT ft FT 

;g52^}/°3 
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t\ ^TTcfr t, TjcfoA Afe? HRT A 3RT cRP yfA TPjRcf Afe? HRT TR 
5/3 fAf At ^ xr 3PpTTcT At TrfT\ T J fl I 

(v) ora 3PgqfMcr At srafA At 'sranA fter hht otrtt t- aigqfeifir 
3T^T ApTRR cf§t 3RfA At fAAt SflA te A SPPlA fAr HR teRTT W f, At AA 

^Rf 3TlA hA if At vjfT^ PTcA 3TpfRT RHT, 3TFll4l 3TlA nA A HRH HR trtA 3fA 

Tjrft cKTT A 3TgfTR At Hite Reft HTHT At srf&cPTR 10 (RH) fAH A 3pfR 

^?rT gR, 3fchl4 fAr At 3Rte A 1/18 (RR HR 3RR?) ?R> HR fAjT vr|R J || I AA 
f^eTRH At 3RfA At HA HR cxLj/llcl At 3Rte Hte HR! RRT t, eft R ff A t 
WTT 3Rte A feR Hte At RTRA | 

(^) f^TR At g/lfftR fA^T WRIT— 3?A Ar HRT HRet RFR Rep f^T A 
fter At Attrcr fter ?Rj gy/fAcf Art rtrht i 

(r) ft firm wm xr tr r oER^rra tr f^j ^ aA^h 

A 3T^fRr uctet fAAt hiAttr AtArht teteptet A AtAttp trrt hr trrtt hrA HR 
ht ntete ^rrtr tr Arp At htt Rratet 11 

(r) ntetesjerA A jrjr nte fAnr rrt - fAAt hrrtA Ar 3 tAAr 

cR Rep tejR rA At RTRAt RH cRP R5R HTAepTA A HRT RR (AtHRT HR/ 
rt htrtt r A A hArtA /At Bzt\ At trtAt A hthr ggAt hr Ate rrttt i 

(^) arf Ar brA cte^T h>t rgtt vjfRT-, arA erf A ate A RmAiRsr 

te RRlcpR 3TAr?tH ARHcTT RTRTT:— 

(i) At 3 t4 Ar 

(ii) At ht^ Atefite wetet At ^yft w, Ate 

(iii) At /At ^At At /r rA t 

(r) 3tAAr t^ccTl A Ar .^tArr—st^Acr wdcTi A Ar rt sriA A Ar 
3tAhr 1 After trr (hhr Ao 1) A Art rtrht i 

(3) nfterAte w^At :- 

(h>) mRhAh wedt hvjj^ hrA A Ar *icf— Titer 3rA AcR wdA At hirt A 
.3tA A chAAht At hAAAct fAAt htArr IAArti srAmA A A t IAr-ii hhrt 
h 7 ? TRgiT ^ptA tr # AnAfeci ttA A ttAr Tter gp, Arp At rt TRtet t:- 



•^ rw <4] 
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(i) Ft arjfR to - qfMta fitRfr f>4fiA ^ 3tj&i to 

F?t vjTT RFnft t Fet 3Tf^fcT to* Ft ; 

(ii) ^taR Ft TO - Fft Wf F#tFTOt FF FRRTF Ft RTcTT 

t RFlftt TO Ft TO FITOT 3Rt F?t ^FF 

WFTT t, 3fR 


(iii) 3T$4 q>C<£i ZFTct fctF>feTF F?TOfT — vj1<s| qRcjfctd ^FFcft d\j^ F?t 

ft *? eft ^7T 3ffcJ^cH wccfl ^t fRft wccfl F?t <Jj4T UF<£) fcJcqfeTF FR 


RTTOftl 


'(®) ^FT RpJrT FT FTOFFT ^ FRc^ 4h- RF fRTt F>4dl^ RRt FRdRtd 
R*P F?t t RTOt RJ&T TO TtFT Ft FFRTFT FFRFT t FT F^t TO FTTO? RR f^FT 
^tfeTO FR zf ^TcTT RtcfRt Ft fcR RJFfct ^t RTeft ft eft qRdRtd UFc*) f 4 RtfacH 
FFTT RRFT FFT FRdHd WF^t 3?R 3Tt} ^FF WF^t F?t FTFF ^RTF Ft #F Ft 
3TFR Fft cRJet Rbdl RRFT I 


TOCj fRfl F^ fR 'flcll f^rfxT F JU I ^ FTOF ^ ffjRpft F^FI^I 

3TFt #TT Ft feR 3?aR Ft FFT t FT ^ F?t TOTT *t, Fft eft FRTRfr | 

(f) 1qf4>rdi trrt tot to^jf ftR f^rr- (i) t^ft Ft fRtf 180 f^F F?t 

fRTFFR 3Ttf ^FF ^F^t (RlftTOTT Wf TOt TOFF Rr f^FT) F R - q l ^d Rr qq^ eft 

lei's ^Slld F?t FTT FFnft ^ vFFI FaR TqRtFFft gKl ^ft lOFcTl efff elWf^rl ^ 
3tgHtf^a 3IKRTF FRTT wRtcT f^TT uTTcIT 11 


(ii) ^Rjfcf W^\ $ ^TT4t ^ ftr 60 (TO) f^T Fcf? qfM?TF‘ Rtf^TT 
wm yot ^ flRT (R^TTeT RT ^ 3T1W yY ^ RrRJ) q?t vrTT 

^Rnff t | 


(iii) f^t T Tf%ef[ 4>4dl41 efff fftRT^ TOf Ft ^ ^RT ^Rd FTcTF> f, f4 
^ ^Rt 3Trg ^ RrJ Ft TOR? FF^T TO 60 Rr F?t 3 ?R|FkR FTO FRejMeT 
F?t ^T "TOfKft 11 

(HT) ^RciRfcl WCcTl ^ fclTJ StT^TOT— MRc|f3cl WFcTl ^ foR FT WCcTl FFR 
^114 ^ feR 3TT^TOT RlfSci TOR (TOR Rol) t 4 f^zq RKRT | 
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(4) Titer ft tter Tgete 

(g>) Titer ft fter wte ftr ftujft ft te te - Tter wter ft 

fter Tter Iftftr wft teter ftr ftefeiRaa teT ft aite ter gr? ftjj? eft 

rrrr Wrr |:- 

(i) ^fterrft ft 3T^T TR - UTST tetet ft ft^T if fttf teftH 

te t ftk rtef Tter wte ft ter^tet ft 
ante ten f ; Vk 

(ii) ^ram teteft ft fette *r- Tm tetter mr rtteth ft- w 
t fft Tter eft Rnfft *r tetiift ft tr errxRr anft ftt 
gfte^eRT rwm t; 

(iii) ®tet ft ter ite ftT arfstem w- Tter weft ft 
fter wte ftjof fterr ft tern 360 (cte ftt Trra) ter ftt 
tetem ftte w fttfte ftft terft ft 90 ft artery ter ^ 
WI ^ eft- e5TT 'iicpol t cTarr 180 (r?e!5 ftt 3Rftt) te 
f^rtem RTM m ft ter aurR tr ft^r ftt an ^rtet f i 

(iv) te te wte crr ftrfte Tter wtet ft te wte 
teteft ftt rjfr te ter wccTi cm> fttte ftft fterft Tter 
®te ft te Tter ft^r te? ter ft nrrnn arter nte ftt 
ftReRT ti 

(v) te te Tfrte ftRT ft ftefeRT terT vJTFTT— Tter Tjte ft 
ter t#cc?i trt te-ter Ttet *f ft teter ftt ante ftt 
eftenft rRTft RTeTTeT arfftet <+>\Jcl l 11 

(^) aRsnftr temft ft nnRrar ftn ft ftfte te ft nraft ft- fftftr 
sRenftr ternft ftr ftt teter, ntM, ftrR nr nnrfftnr rrcit ft ftfte t 
3tet rftjof ftcR ater ft ten 360 (te ftr rr) te ft" 3 rte arte ft 

te ter Ttet ft ter Ttet 

O v O > 
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nnn ?nr fita cfr RPra^ll 4r nn fefern 4 nr feg fe) fe fef 
fe ijn nfe 4T anafem nfe §n W P l Hfefeld 3)lc l RcM fef 4T anfe nfe 
§n Weft 4 vJ? ft «TT nrfef t, 

3TsrfcT:- 

\ 

(i) cbfe)l^ ^ ^ TT^ fe cf>r fen ^ fe t; 

(ii) nnr nn nr ffernT fefer nfef nn an mr t nnfe 

W 3TT^ cT^P, 6T% nfe cf>r nfeHT t; afR 

(iii) Q’tfl WctTl Hvijy fcbk; nfef nT nmafn 4 fnfecmi w*ii u i t-TST 
fen wti 

(R) fen Ifeffe nT TC^TFT ^ nReT 3 - (1) nfe nfe fefet ffeT fen 
nT ffen T|fet fejn ^ fe t fen nf ^IFT nn fen t m W W 
ann fen <4 Rwt) nm nf fen Rfer fer fe fen anpncr nm ffen ^icii ^ fe 
fen ijfet nr ffen wfe n^ ^ ft nrmfe, nnrerT nnm nn m fen fferfe 
nnr ?TTfei nT nfeT fefr fen nn fefr wfef fen ii aft nan wfef fen 
n^nr ffen mwi 

(2) fe fe^ fefet fefei fen wfef nr fen wfef nn afet fen nfeTn 
nnr ffen t, nn w an nmn t ffej n? fefr *|fef arffer nfer nr 
fen ^ nrrn nn ^ fen I nn fenfefn fe nmn f fe m nnr nfen nnr 
wnfe fem nronr nfe fe nrffemfer fen nrgT nn? nnfe nmwid wfel 
3ifen fet fer ti 

feg ftffem 9 fe arfer fet^ wfet fen nrjer fef ffen armnT nfe 
fen fefe% afef fei fe fen nfenfr fe arsm nnfe nfe n 717 ! nnRan fe nnnn 
nr t m nnrfe ’jng fe nw ^r ti 

(TEf) fetai ^fef nT ffen Tprfe fe fen an^nn -fen wfeT nr ffen wfef 
^ fen anfen feffe nnR (nnR nfol) 4 Ifen annnr i 

(5) amraren nfef- 

(?>) arnrwRn Tgfet fe^«r fen nfe ^ fen fe- fefe fefer fe 
ffenfeffer fetferffeif 4 amnannn fef? fe an nTfer t ; arsfe:- 
(i) am nfe 3nn wfeT a?^fer fef t. 
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(li) viR fetf ayy Bfe ay^fey yfe f ffeg cfeyfe feffey yy 3 
3RTMK U 1 Ufet y^JY ffey Tlfe fe fey 3[Tfey yRyy 11 

(®0 ffefe yy srpfa srfeyjyy sraraiyy (i) yyy yy> 

Tfi^FT yfefeffe 3iyc||f^0 yr 3kfefe 3R[fem Tfl xyffefefeyf fe yfe 

'P 3T=3TSTr ffelfRd yfe ^Rcff t ffefe cp^x||^ fe ffefe xyqy ^ycRR xr 12 
(cTR?) ^TRT fe feife ffefe 3Ryfe fe yi&icl fyffecyi yyyxy—xyy ^ 

Ryi efPT yTTT fe 3Tfefe ysy feffeoHi TTHFF yy fe yyay 6 fefe HTy fe 
irefe fep, yfe fe RTyfe | yfej <jfeyy fefyy fe fe* yyfer i* 
f^f^GT yym yy ygy ^ y? 18 (3rrf) yry ffeyy w ^tt t y it 
< feyTfe giRfy^uf gRy yyyyy yim YR-eyy feYR fe fey yT HHlfecy> y^RcH ^ 
fey wyR ^rt ^t t yT y^wfefer yayy yy yayy fey yy x ^^icRy feq 
^tt yfey fe fefet hht fe yayr yi fe fey yifeyRy ypy y pyd i yryy 
fefefejfeyy, yfey ^ yi ffefey fe fefey yyyR yy Yiy f | 

(ii) 24 ^rry fe fey, yr?T wfe fey ysyyy yfer fe fey fefey t 

feyyy Rifely 4 fey wiRm fey w t feg feferer yfefet fe fes fe) 
^ 3ifeT 3 (fey) ym fe 3RnyRR Byfe yffey fey fe sypty yyR fe 

fe yyjfe fe fefe yy 3 (fey) fe fe Ifefe ^fe fer yR fe 1 1 yyr 
yytyfe fe fes (fe fe yyfefe yyyy fe ffefe yfe 3ymy Byfe fep 
fe yyfe t yfe ^tfe fefer y^y yy m yy feyfei yfe fe° 3 feyy fe 
yy^fe fi^rfer yy yyr 4 yfe y? Byfe fe yyfer yy y^jfe xr y^qy ^ 
3rRy t yr ^fe yy yyy 3ife fe y^yfy 3 (fey) yi 1 fe ^yfe fe TRfe fey 
life; fey t fetf nyfe fe feyy yRfey feyyycry yrfefRy yy yyyy cyy 

fe qRfefey yyy yg- Yyy fe fefe ayy fefefRUT yyy yyrm fe Gyyy yy xr 

yffer yRfey feypryaiy yiffefRy fet yyyy c^fe yy yyyyy feyy feyy | 

y^Ty fer fef fe yyfe yfeyftfe fe yffejfe ^rt yyfey yRyi feyy ffefel 
yfeyfe yyfer yfeyfe fe yyyy yy yyfe y^R fe | 

(iii) -sTfe^feT yyfe sfe sr^gffer ^Hvdife fe yfeyiRfe fet yyy-yyy xr 

yy4>"R eTRT fefejfey fefe xr yfeyyy ife yfem yMyyyy ^ yyffeyy fe^ ^ 

^rfeyry fe fey ysry yiffeyfe yyy yy feg (ii) fe feffey yRfe sRnyyyy 
Bfer fev^ fe w yyfe 11 


[VfFTlII—TTO4] 


HKtT 
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(iv) 3RTORR ^Re4t # eft ^R ^t, ^ w *t PtRtt sri tor ^ 
-STTcfr t, 3#WET tfRT cTP£ TO^T efr TORRr efT feR TO RRcR 3k RHT 
TORTTI 

(IT) 3RTOR®! Tg^€t ^ fcftj 3n3^T- 3W-HtlK u l TJS^t cjT feR ZfT ^RT TORT 
eft far? 3TTftTO fcTt%cT TOR (TOR ^ol) 4 f^TT TORT I 

& TTCJ^ 

(^) ipfaRR 3> f?R- fo# Rflro 4>^i'?i ¥r fare# 3T tot "Gfrl^rcT 
«tra^51, ^Rrr araPr it 3T to? 135 (to Tfr Mr) M <ftt ^rjIct frrroft 

TOFfa M TO frrfcPRfra vlTO-T TO TOfTOcT ift t, eftt RT RTOtt 11 fR 
TgM TO RTOPT TORt Tftt ffe T). TOtrofT TOt RRcftR f^RTTOxH RTfSTTORT it 
TO ^ eft) Purled Mr ’jft TORft wf%rr i tjtPt^ct krfftRRT arfSrrotr to 

3RTOTTR ITT uRM ^ T) fMRRT TOFT ^T=f ^T?T ^TT TO^R TORt TO ^ ^ftt 

TOpftl 

(cr) ^emiq iRfarR— tojRT tjM rtotorr Mtir 3> f(R? arg^m M 
ti 

(Ij) EgR€t TO) fMfeTR M fMT TOM" TOjfcT T|M Tp) T|^t k?3T ^ 
feRpfeRT TO?t fft>TO TORTT I Ph-Jil HplHI Mdl’tl ept TO TOf Rep eftt TOrfsT 3> 
fttJTJ TO ^r RRR RTO 3? feR TO ftpg TO TOf TO #T TORT I. iM TOT ift 
TJ.&R #T, ffCT 3fR 3T5?m TOR eftt TgM (fuTReft 3TRifR 60 f^R ^T 3RfM 
■& tftW ^t fM 3fR 'iRMd T|M *tt t, R53? R?I TO Reftift | 

cWJTfa R? ^R1 ^ it 3T55RT =Tft ?t»ft ^ T TRT ^t T#f1%cT WeP 
#1 

(ET) f%RJ ^ ^ feTtJ- TRJpf 3Tgim 11 

(®) 3ri tor g>t ^ ^rnar ^Wit- (i) trjPt 3?ri 

TOR ^ # TPaT 'itillRld feTO uTT TOTTT t I 

(ii) RRjf^T ^ PReRdT if (RifoR IM'^TOT # ?PRR 

# Rrtpt) ?rtHT sfR 3rg#q TOi^tl ^rt^ 

3RTif?T ’TRerfrfeT t, ^ 3TT^T f^TT RT?TT t eft 
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60 (RTc?) f^H 3THf?tR 3Tcrf§T # fcTH Hup cfff v5TT 
(ri) y^fcf ^ fen? stt^hh- Rqfrr ^£t h> fen? 3 tt4hh fitter im 

(HRH SFfol) 4 umPTT I 


(7) f^T:^icraai (r) 3RJ#hht- Wft. 3fft 3RRl4t RtHt m 

qt R^TRnt cffr 3rg#H t:- 

(i) RR ^ R^RTtf 3HFt RftH R^R qt H*H<b S^ijleH 3 q gd l 4 
RT RlRd H^ HT HRRt mR u IIM RTRH HI 3nRft R?fR 
tftTRf <£ Hf^TTH RTRH RTSTR tffcT 37R HT c pfg H l ^ 

Ft vfTTcTT t; 3fP 

(ii) RR Rf^ R^R'Tl f^ft RlRl^ Refer H> 3TJHTeH 4 WTcT 

^RTT ^ fe^lHcf Hi - vrfTcTT t fefRRT Mcf H^f RRTRt eft 3RfTH 
STIR RTRcl fefeeT HR ReFH RTHFH uflRsIH ^ H^ 

^RTT HI arfeT R yfeT HRfe RTfeeR R? R^fe RT 11 

(^) ^Tcf— (i) RfrT cpKU| fe:RRdcTT HR HHHT fe (uldfe $>d<bl ifefT HTHT 
; 3T1 HT^ffT t, wfcel ifet ^ effH H1R 4 RTH HRH feHT HT%R 3fe ft^TcRT 
‘4 RTHRI^t 4 offe 4 R*RR RRRcTT Rlfe l j q?[ %\ 

^3 Hop R>M RTcf HlfeRfe RT nfe ffe?lHrle1l Rt R1RH H> HR 

RHTRR Ht RRTT t, eft HR ffe HTHeff 4 Reft Rt ftrRTef RH Rebel I t 3fP 
H^p RH WT t RRT f%:^|c|xidl HRR> RRH H> RfceT Rfe R? q ?Rle1 
cftH HTR ^ 3T%b RHH 3 HRR 11 

(ii) ^ 71J RT R RK u l feRRlell cfc RT$ 3 HTffejpr R|Rhe>HI Rffeffet 

fiHR Rnf^TcT fcb'MI RPfT Rif%H 1% c^ srjHIePT RTRI 

tl HR ^ ^ 4RH RH^ ^ RRft t eft ^R^t HRt 

qt^TRTff qft 3TW RHMTH RRTT RT%H f^f:R4c1c1l RRRTf^b wf^T q?f 11 


(R) Hop H?f H^ WdcTt H?T 3TRfit 3?febdH 24 HTR ^ R£R£fTH ^ 

~^ ,r ft Rt Rf^RbcT M^TT 3T&RTft RTR RHlPTcT q?t RTR | 


(H) HR ^H^^tHf RReft t Hft ftRRTHT Rt 

vReft t RT RR RrWm M ff qf^RfeRTt 4 HR^ g HRcffvT ^ RJcfr 11 




[MHin—~gpg4] 
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^ foWflcll hR u IIH 3#chdH wz£\ 24 ^TRT ^ 3rRr^ 

s-f o v 

qff #fr : snf^i 

(®) 3RT qq>R qft *gc€t q> m wftuH- eft 3RT ftRft qq>R qt 

q> Wi FTtfocT PlRIT ^Tr^renTTtl 

fa) ft^F PFiqddl qt *gstt etiST t t fctEpfcRT q£f fcpZTT FTTW | 

fa) FFT 120 ftq q> feR tcH 3TfrR HIFT tcH Ft 7 !! afr? FtF Siqft 
F> fcR 3fsf tcH qt qfaq t?H q> >HHcJc"(J Ft 7 !!I HIHdl t, qsjq 

120 f^T q> fa L|c{|fg)ch,|'Cl 3RT 120 ffal q> teHJ fatffa WT 3 3) SitfaFT 
FSIT ffatF Pfaiqddl ^TTST—^TTST ct TRJJdT t #7 sfafa *gstt q> 

'ttqgc-d fapT PTFcT qR ^T^cTT 11 qqiR eft 3Tef tcH Tgett fa 
F^fa IgFfa cfaT t t fetchfefd ffalT «mptT I 

fa) fat qfadit qfaq>u qffaR fafafam ft qfadit w fart fatPm fa 
3TsfTd ffaft Wit W B'cbciK f, eft tgFfa tcH fa qqFT t fa W fatPlAIHl' 
fa 3TsfTd RTF fa qqiq ffalT RlfaTT I 

fa) *gsfa fap qfa fa ffaq Rrem fafafat- PrgqF qiPrqfar ftfar 
Pfaiqddi *gsfa fap qRt fa ffaj wi 11 

(8) atsapRT igFfa- ffafar qfaqrfa fa deleft zn ;jftiq> ffafa fa ftHchi 
^ftfa ;g^fa fa fa^f fa URIST Wl Ft, fetfafaq d-eddx! 3IKRH FT qfa 3TRT 
STEFFF FRfa fa ffaj tfa Ptfafaf sfR Feff F? fa RTSm 5Trf®JcpT?t FRT ffarffacl 
ffaFJ uTR, 3RFFF tgFfa faj? fa v3T Rqfa f I 

(9) ter?- (^) 3tftf?T 3tftf?r q? ^ effort 

arg^nf f^ir ^c€f tcH emi yft 3tftf?r q? qqwr ^ frutct ^ 

13 ^# stRT fcHJ qq tcH ^ -ttHeJed FPTT I 

(bi) sref tcRi ^ir ?ftHi ^ f^ ^Ftt- sit tcH q? ^tt 
trszr ^etf t f^FT tR ch*fdlt RPldH 9 ^ ^q ItPldH (qj) t 
ft Pi ft« qw ^ snt ^ tr^i wstr tcH w f^fr ffti 


165±Gf/0^ -r-3 
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(q) nRqRfa wccTl- mRciRci qq qqfaRt RPiqn 9 qq f4f 4qq 
(tp) ^ 3TtfpT 3PJ^PT W Tge£f qq ‘g<P«W ^TT I 

(*T) aTTTTEJT^T ^c^t- 31'HNK U I T^t qq qpRllfl f%qft 4cPT qq 

S?c|PgK t I 

(3=) TT^fcr ^t- M q?f arafSr ^ qt?PT 4#?TT 4qfqRt q4 

ER m 1|4 ^4 ?Rxf5TeT feik; qtT 4cPT qq RPRp^J ^clcfl 4cPT qfqqr f^PJT 
uiHi'll | 

(10) q?T yraPT- gdPt ^ fertj 3TPt<PT q>4qiR4f gRT qqgq 

tor qnwi gqr4 q> cstftq f4q? q<? qkpr q4 foqfr qqpqq q> f$nj 
RrpP atcpfcT irfciM RlRr qg4 aRrgpr 4t t, 4qq q#f qpq wi^ ii | 

(1) srfefcT ^cjc?l ■gqpTT— 'tied gRpr atRld V4d(?l qq jg^nfr qq 

pfpf qq q^ vjft? fo? fspq ETqj WT 4 qPT q) qPT 10 f^T qtfld Tjqi foffa 
q^ if 3TRrq> qT 3tte gt qR gH ?|4 q> 3T#T qg4 gq f4TT 3 Tf 4 fa 
gqpT $ qm qraRr?r qpRfRt Rpm 30 fcq q?r weft qrc 

q^q?q 11 


H 3T^rgqtT arf% g€t ggPTT- R rhRiRsM qRRsjfM 4. q M 
qpfaRt appft qfqT ^ 3ffcrq f4q qq q>4diD ^ qpq 4 
qfpq affc 3TJfPl apjqgqq 3lf4fa Tgg^f qq, q44 ?fq q4f 
ftqT 3lR|«PdH 300 (eftq qft) fcq qT3 |uj4)h gqi4 qq gq?gR 

4tm i 

(^) Rtgfvr tjt RfPT qq qq- qqforft qRrqReii qft apg qpq 

^ qqqpf 3?q4t q|qT Ri^Rr ^ tjt q|qT ript qq ^ 
qpPT arf^q q4 Ejqpt ^ ?q?qR #t I 

(q) qq- gq qq)qRt q* RrqpA 4 q?^ fT ?T PTTtft 

t. PPTT ?qT^ 4 q|t 3ffyfq ss^r q4 gqq? gM q(qT 4 q?4 gr 
qpq sffcpi 4qq q?t qq qq gqpq qnqqT qan qqqp snRiqt qr 
fiP?PP qiRqff q4 qtq?T f^Pir qnqqT; sflq 



[VFTIII—TSFS43 


W^tTrsm: arorarc* 


10 

(^r) 'isi'S eft 3?^T PlHl^iK Ft 7 !!:— 

^Tcfj^ 5 W ^TH + ggTTf W X yflt ^ 3Tfijfa ^€t c£f TR^TT 

30 

(2) WCcfl W *[Hl<4I vjTRT- f^Tferf^cT ^f^srfcRjf ^ 

<ftt^ c^fT^t 3T^ ^TcTT *ft 3tfcR f^T vj^fcft uRT ^ 3T?} cJcRT U>dcTl ^ 

O V 

3fM?RFT 240 (4 ?ft RTfeRT) M R> 3PRsftR ?fft i|R ?M 3fR STJ^R 

3^T5cfrT 3ftf ftcRT gRT4 <PT ?<PRR Mrn 

(ep) 3TftT^f^?n 4 M McT 3TTCJ RTRT RR4 R? RRefaj MtIR RRR 

arrf£icb'i'j| qft ftproft r4 ui^hi 
(?R) 4RT 4 Mr gpg M?t 

(r) 3T3?iRri^P <w4cii4 4 amjRt r4 ^tirr rrtr rr 44 Rrf%?r 50 
(RRT?f) Rft Rft 3 TTg RTRT RR 4 RR R?t 4 cfMfft R?f ? H?ch | ft 
Mtir/rRhcp 4rr? ‘orsph 4 PfHdH 20 (M) r4 r4 4rt 
?f4 R? ?WT RReffR Mh RtH RtMp?R 4 RJRcTR 1 (RR5) cpf 
Rft M ?t4 R?, M R?T RHTftT ffcft t, 

(^) 3Pl ftcTR Rft WHRT- 

'HltJcR RR5R = RR 4cH RR 3T1RT+ HtPirij RcRT X ^RTR RTT4 RTcft 3pf4rR 

30 R?T RTCsRT (3Tf§TW? 240 Mr) 

12, rr anpflci Mrt rjtrt- rtr ch^tji^ 444 P i 41r<p1 r 4 R gnlc i 
4 RR> rMr> 4rS? ^JRfPH 4 3T=R qfecp 4cfC? RWT 4 RTRTT t rfr cbftd l ft 
r4 3tr 4T arMr 3fR 3 pMr ^s€r anrMr rr4 r4 rjMr 4rj? c??f 
RTTRftt i 


13. Mr 3rr<PMr<P ^t- q-4diR4( r 4 MR f ^fciql' 4 Mr 

3TRpMp R>( ufT ?pfRr t: 

(1) M MnRToiTR- (r>) RcP q4 4 arMcm 20 Mr r4 Mr 
l^€t RFRdi rm 4^r r4 rrMt^T qrftfrT rtrM r4 

■Hvjjji R>f RtT RpWt I 

( 53 ) Rep #?? r 4 4 3TMRTR 10 Mi r4 Mr 3tppMp j44t 4 
HlRRfl RTRT WT ^ 44 MtTRRtRT 4. ^T?t aftRRTM RW R>tMr WTM 

Mrt ■rrt t, sft? rsr fMft, 4^?r ?rMi rt RrraT ?4Mr r4 MptMt r? M 




3D 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III— Sec. 4] 


dd^lcR d> ddlRlddRYt dY ;#RTTRd> ^Y WpYd dd^T Yd dY TRjf^RT dR 
41 t, MdiR^ifM dY dY rt ^tYRY i 

(t) 3rti dfcrfYM dY tit YYto d>mieid Y> ddifYdnfr Tfr t ^it 

-c^m d >i 4d>rY ^rfYfY Y> ^tcrYT dY, hmcii sirt trt Y> arfedi wcfrr 
3TfYY?H Y ^qRsjcT YtY tY feR ^ifYcRFT 10 fYd dY fYYd 3TTdY^Td^ vc& 
Hvr|y dY uff TfcRft % | 

(2) dRdR P i 41vjH TdYd- (d>) 3TfYdRH 6 dd4 tYdYT cTd> dY fYYd 
^ j d?R-Hd? W^\ YY d^lRYi cf>t *RJT dY RT TTd>Yl dY, dRdK RdWd 
TdYd d> 3{4 Yt dSdTdRF ?TdT7 fpfrdT dRRTT t1 fYYd dHT-R+id? UC<Y 

d>*fci l fl 3RT 3TdY 3RjYeT d> ^TH$4d Y dR^ld I^HMMTld dlRld^i ^RT dT 

WRar Wold, *TRcT WR ITRT ^YlfYcI SRdcTTel Y Rrffen wm tr 

TOJcT dRY T* TTCTd dlfYddY HM YdjT dY ^TT^ft I 

(Td) YYt *rftorr dY^ rY dY dY tRtr RttMt ^ siYd ^ ^Yfcd 

fed T ^ TT 3Frf:WHT d^ fcR dTTtY t f ^dJT d^lYfcd fedT^TT d> 

3TRTWIddT d> fYd ^ fYd dY fYYd ^ld>RHd5 EF^Yt dfYdR fYYVdRf d>d Y 
T? uhi't tr yrgcT dRY ^Y 3jw?Rf reY ^ dY ^tt ^Ydft 1% tfIYct 
d^RTY Y ^T ^YYd d^fe r fedl^Ff 3RT: wfYcI dRTTIT tl fYYd 
3fTdYYTd> UCcY R[£R MllYdd'?! ITRT YdjR dY dR RT^cfT 11 
(t) YYt nfBcii d>4diR4( dY rY tRtr fYrYdH Y 3i4Rr -in 
4«ITTR^T TRflcft t, 14 f^T ^ 3T#r^ 3Tcrf^r ^ feR MlT ^ld>R^c^ ^TT 

3TT5TTI c^ R^fcheMT MHI°T T^f cR^Y cY aTWfRl 41 ^TT RRYYY 1^ R^RTcT 

c^Y^lRt Yf Y^ TTeT fY>TT dRT^ 11 cf^IlfY ^TeT RhTT c^ HIHcY Y dY4 
fYYr ^ic^Rhc^ wcYt R3 jr tY rttrYY i 

(e[) gRT d>Y-d[RYf c[Y RHciY qfcH^I ^ITt ^4ef RT TRT ^YYRef c^dYlYl 
■?TcTi fY^rr rr tit mRcir fYrfmT d>i4^n tY 3t4Yt ^t^r ttcti Rbqi dY 
S lWdelf cY cfT^T ^RrY «TR ^TcTI f^RT cfRlrff t, 7 f^T ^Y tY^TT 3TTdYYH^ 
^cr€t Y^n fafo^T T RTF! T^[ ^Rgcl ^rY Y> 3T#d Rv3JT ^ TmRYt 

f^RlY T? TfY^RT fY)TIT TRTT Yt 1% vddd>l nfcdYf cYt H6 cY TTcTI Rh'TT dY 
3RIT^TTT cY 4)RDT ^TfY ^TjYtYYY TTcTI ffRTT d)MlYl tY 11 MHI U I Y TUI 
iiYYcT TRTT ^TRRTTd) t d>4r| l ^ tY ^qReifcr T^Yt ^Y 3TRTR ^WR 
cY sTRl vJ^idY Y^TfeT cY felR 3TYf§TcI % t 

(^) YY d^YR l R rif tY ftRdY TfcT4t Y t 4 dT ftRMYd TRTdR trtY ^Y 
TT^TTeT d^d-^Y l/ ^leM^dYY l ^lcn f^TI dRTdT t, 7 fYd dY lYYd 
3il d)RH d) W^S\ YRTT RY^kRTT dHFT dTgcT dRY dT dY ^11^'fl Rl^Y 
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■qf cfjf^TcT fcjT^TT trt iff \H<£1 ^ ^> faRbodM ^> H^iq 

Wf*tffRT tl MW ^ ^ ^ ^f§RT cfrRT 

3TFRW Ftf t fft> cbftxl lft # FFf#fft FTT# F#t ft* 3TTFF TOW ft* 
#TTF FT# ft* fcTF 3T^Tf$TcT 11 

(3) f*#t fcq^cfr - (1) 1 ?f* ft>ftteT Fft ft stlftFKTF 30 fftF fft # f=T?l^r 
3T[cfTf#cf> PlHp*lRs(?[ eft fcTF FT^T # vjllkJ^fl:— 

(cfj) TH^fTF FT 3FTRTT^fFT *l6rq eft sPl-SI <Fl4sr>ft], ft ■‘TFT etft cfc 
f^pr TT^fTF FT 3FTRTT^fFT *ieoT cfc st$#l c^ieJsbHl ft ‘TFT etft 
FT# fttftf Fft F*)fftF FT TmTTTF ft* #F, 

(W) TMdFTlft SPJcT F>fT FftPFT TF**F FT doHHH 3#FFT FTTcfFT 
#f^TF FT TT^TOT TF*tF ft* 3T#F Fftf#T #T uflTSFT PlP# ft 
FFT elft cfc fePT; 

(F) Ffc#FcTT TF^fFI T#TTF eTTTT 3FTtfftlTT FftfftF #T F#em #FTT 
if ‘TFT elft # f#?; 3# 

(Ef) ^FJ fS#T Ff#F FT FTTF TTTFFT (TJFT FF# #T F*#T 

pTFFT) ITT FT## F*#T FTpTFR’F iJTTT ‘TF^TcTT stiki spI-si 4)-si 
1TRT OTFtfftTcT F*#T ft FftpTF f## cfc f#? I 

(2) FTT#F M4dKl^^ T Ff#3TF STF HlRTcTT FTFT FT TJ2T fttTScFT 3TTF5 sfedl 

5TTT 3TTFtfftFT m4oi'<15 u i £(4f| 3TPFTTF ft ‘TFT ftlft ^ P# I 

(3) chftx| I Pft r # fft#t ft*c#T Fft ft FTTF 4 fft># TFTF FT 3TTFlf#T 3FFT 
ffT#F TtcT Mp l ftlP l d l #T sfe# ft FFT elft ft* #F 10 #F TT 3FT^FfT ft* 
f^pr fftfttF 3TTFTpFF> Wei41 ‘ft FT^T F*t FTT TTft*# I 

(4) TT^ Fft ft 30/10 #F % arfftFT F*t 3TF# Fft PldPld FFTT 
vrl l liT n ^RT ‘RTFT cR) TRTT e[?t ^T TJT%\ c|ff 3Fff?T efft ift 30/10 f^F e|ft 
#>TT % SFraf^fcT FR f<FTT 'dll'll I 

(5) cfF^rTTft ^ FFT^ ft tftRFFT FT^FT FT aFTRF^FT FFTF ^ ffft^T 

cfjrftsPT ft ‘TFT clft ft* foP? FFF IftFTT FFT t, FF FRdPFfT fftftt Fft FRT ft 
Up l ft l P l d T ft FFT 'ftft t TWT ftftt TTfrFftPTFT FT ft^Fft FF> Fuft #T FT# 
FFRT 3TTft ft #T FTFT TFTF # FT TTFF FTFT FTT^FT I ?T# 3ftcTfftcfF, 

#ft \SFT FPdfeld TrfrFftfftcTT# ^ TTFF ft ‘TFftF# ^ #PFT PlPlT FFTF? 
uTTcT t #T F#F# % FFft FFf#F lift # 3tftSTT # FTTcft t # ?TT 3TFpT 
# ftt FT FTFT FTTTFTT I 

(6) fftrrft cbftdlft # FFR ftTT (1) ft (f;) % (f) FFT # FF ft FFFftPT 

#F FF5 ##ST Fft ft -TFJsTTcT 30 fftF % SFTTpRT # 3TFfft ^ #F 
P#F 3TTF5#FP ^ ftft FTFT $ ^ftF F^tF FT 3idTTI^F FfTF # FftST 
fftFFf % TTftfftcT FFF ^jft FftSRT fftrfftrf ft FFFF FFT #TT ftt 3TTFT t I 
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(4) uft RR, , hRc! 6H qft 3RTq>eRTT 3TTft ^ ^!M U I cpiqfo1<I 

Tjf Tjqf^RR R^f RtTR^ - (R>) RSTR 3TR^ fc|cR5Tg*TR ^ <*>4^1 R4f 

c|ot vrft 3TT4 qRRcHRl Tt 8 fcfa^to TRTRt RR f^TTFH RWcl t, RTR <t 
M 1 clofrl^ 3TTRRT, RR 3TTR ^ Rg^R RTet <qieimiel RR R> R>K u i RRRfefR 4 
RgYRt 4 3TRRsf gt RTTet t, Ret ^ 3T«ftR ^ ^ f^R 3TT^f^ Wpt 

R5R RRRT t fcp RlPTR^T gTR Rp mR^SR RpRT v5Hd<R R^t cfRT^ p 
c 4t | ^t cfrjfafft f^TRqt R^ 4 RtRR RRR RT RtRR >HI^RhcH RT RT Rt^ 

f 3fTR W ptR RhRT ^ RpT p RR RTRT RR^ t, 5*T 3]1RR TR Pt?R 
GTTR^RhR) ydcTl R> RRTRR RT?t RRt | R^ 3TJRf^rir[, RTRf (PlR^fS J l) RT 
iSqgR ?R RTp c£ RRRT &5t eft PtRRT R>!RldR R?f RR f<R f«lRT 
IcT^TR 3TTR>ftRR> gpt RvjJY R?t RTT RR^ft I 

(Rf) RRlft, rR RT^RT^t ^ fiR ^ f^R RT f^Tt R> felR RTTeTfcFRT RRRR 
f^jfcRoHT 3RRR 3 rR IR Wpt ^ feR 3 TT<Rr RhRI RT RT RReR t eft 

T?pt RrjY R?f GTT TRRett t f^RTRt sRpfeT 3 IIR>Rrr> t f^ej 

^FTR> 3IePfeI RRR 3RR4^R tfpt R^t t I 

(5) 3RR RRlRfR - f^RR SHcnR+jcR wpt Pl^felRsm R feR tft vjfT 

TRReft 1?:— 

(cfj) RTR RpRT R> RTRRT R) RR 4 TFIef^ I^RRT RT 

vRTRt ^ciI'UTRT 4 RTR ^ feR, 

(^) cRR} f^RTT iR HRReTT RRT RRR tR) R*t ^RT RTR R^^ RR 
cRrel vRtt Rr ^ feR; 

(r) YlRTR^tR q 14 ]RjI a RglRR^ 1 jfeRT TFTcH gRFTT^, RTpR 

TRRM RfR ^ TTRR ^ ^R 4 RftlRRT ^ftR ^pt ^ feR; 3TR 
(R) rW RRT RT telR RTHT ^ feR IRT (Rt]fRR &R 4 RTBT R^RT^t 
f^fRRT RReTT t, PirIrR RT RR RrIrR ^ f^R, ^TRRR 
c^ i qldR f^RlRR RRR t 3fR RR f^R ^ feR RR R#t 

(6) f^?tR 3 ur^Rhr 3 ^pt ^t ^rImir- (i) f^R 3 m>Prr> w^i t q^t 
^fcRR, Pr4Ptef 3|crq>RT f^R RRT 3RT 3TRRTR PrI ^ RTR TTRtfuTeT f^RI RTT 
Tl^en t f^g f^ntt 3ER qqqq R^t gpt ^ RTR R# l 

(ii) R? Igpt R^RT^t ^ PfrPTR igpt 4 R^t ^ I R^ ^eTR 
P f R cFT cRTR gfe f^R RTt 4 sftq ^eTR RRTR ^Pft RRKRRt feR ^ 

RR 4 RFtt RRRft [ 

14. 3U4>RR q> wpt- (1) RRpRRR gg^t ^ feR 3TT%RR- 3 ]|rRrr t 
^ f^ RRRR fitter RRR (W W V) 4 ftRT RRRT I 



[ mpt in—4 ] 


HTCcT TT^m : 3MW 


23 


(2) ygs£t wsg W& $ fen? SnpfaTP pRTPPT $ 

^nft w?fr afr? aRPFft ^Fff pr eft p4pfW Pt ap^r FPfr #ht aNf 
viM^Rlcf t:- 

(i) cfieW'SR arf^tPcR 12 (®FR1?) f^T ci<p 

(ii) ^t ^fcTcIN, Rnff&cT 3RPRT ^ f^ft afft atP 3]c|cjoR| f^ff ^ 

PRT ^RffftRT 1%P PT PPcTT t f^cj aRT fitRft SPR ^ 

^ PTP pff; Pf PR RRftftRT 1%P PTcTT t eft egR 

arjqRpfif apRr a a war pRrpra srt ar-j^p PT?t 
tap pati 

(iii) apt f^T a PP cf^ atlpfatP «i£l eft v3TT PPeft 1?; 

(iv) p? Rrgpt papfatr Pt RRtat ap a wr pf a aa 
fdHI^I 3 f^T 4 R ^ 3TRfrf^TP ^t PT^ft; 

(v) anpfatP ttCcTl p4pa a f^P#RT y<i<5 el<511 a *1^1 ^ejf at 
vjUl'jfl | ^ft cteR RpPR, ^eR^fe ^t afr? ^cR RRRT #^t 
^RtvjRt a feR a 4 W ^TTCPTT; 

(vi) 3rU<t>R’H4> W^t Pt 3PPT P aRRP P u lc1l a HWefl a 
RRR 3 TRr P5£R PRTP ufRT pft 1 ? I MIHeil ^ <p'RRT 
q^lRlc^l^l a 3Rtf§RT fa PR PRjfeR Pt a P felRslcl 

^xrt a rwr a PRPTa afr? 

(vii) atTPfatP arfaetPT ^rptt- Rrf*fP Rjftaf p f^TFrf a 
pt 4 pat pa ^ppRpf a fcR anpfatP w^ii arfaetp rpt 

a^RtcT ^JpPt P RfPPt ^ RP PTW PPft fcRTR PJPt 
a PRcf a apfrf^TP ^ pRraP PtRTP fcpR pp RP 

9 On 

PRP I 

15. M&T5T ?Tfttr- ^szrar, •gf^r qi^fr 4 wi 

f^epl^TR . f^rfecT ^ 3Tfi|faRsRT ^ 3TTETR ^T f^rf^Tf # 3T«fR 

fcR# M W<H c|r^ cf5 feR ?ml ^T %f?TeT cf^f ^TcPrfT t I 

16. ^ 5fTf§R ^ T ^ ^ 

p \3MldReT fifPT P P^PT I v . . 

17. ^ 

^IcTT t ?fr ^ # 3tojaT f^IT ®W 

18 pK-H ^T 3fa c^I^R t #S- (1) ^ ^ 3f^T^ 

(w^\) ftpm. 1990 ate W-W ^ ^ 

pptPT RrRTcT a pnpt; 
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(2) ^ PW'M'l ^ #lcT '’ft, PH>R PlvRid 'jcffrR fcTpRHf cfr 3?sfR 

^ HR HT ^ cA HIAlRSd «Pt^ HTH HT cf?T 

aic^lijcl cptf cb(4qi4 qfijT Hep c|? ftpMH)' ^ ^TREff % 3RRH H^f t, 5H 
ferf^mf c£ HrfSTpft Hwfr cf! 3?sjR eft HH3ft vrlUjjfl | 

M’PM 'Ho I 

feR HT «JHFl <£ feR an^HH 


(arfejfcT wh#, 3TEf 4 hh fe^t, Hfarfifa ifm ^ ^ f*Rr fh# 

arararm fg^€t, srcjfcr h> fenj) 

[mm 11(1), 11(2), 11(3), 11(4), 11(5), aik 11(6) *ftpr] 

1. HR 

2. HR ~ 

3. ■^"4-qi'fi ro ~~ “ 

4. f4HR/3PJ>TFT 

5. cf5j IR5R 

O v 

6. H?r 3Rf?r 

O v 

7. ytRctr, yftciK #? mom f^r, zrf<t 

Ft, f^t/fuf^ t efr ^ TfT 
W^\ $ «TTC 3 ^T TOTR t 
(ai'Ti^ Tifer) 

8. T-?TFT (cp*^) cf?T 3T^TfcT ^f 'JTT 

9. F5dF| cf> fcR[ <4>|yu| 

10. W^\ $ lfh?FT ^YT TOT ~~ — 


dlTt^ 


wz£t ^ Rmfei ^/Rh^iR^i 
eft Tf^nr 3 ^trr tor) 

FTOTSR. 


__ 3l|c|<40 TO !RTfT3R 

W&S Sr^jfrfeT ^ ^/GT gHtRd 
^t T T^ (Rft 3FJTtfeT 
«f>t ^ eft TTS^T 4 cFRUT gTcTT^) 

FTOTaR.... 

(f^TFfk yg^) 


(sfjtot yg^) 
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'11*1. . 

?nfR5. 


ro II 

’TRcfPT f^FTOrPT Ul|5|<*>'f D I 

(arf^fcT artftcFr t|e£t, trftjrfifa ie£t. ^TteEf ©c£t ^ fiRT 

3Rn*mw *ge€t. mjfcr we#t) 

[ftPRrc 11 (1),11 (2), 11 (3), 11 (4), 11 (5), affc 11(6) 

fcpFl:— 'RWI 

3 ..cFP .f^T <J?T . (tf^t «PT 

Hc|5R) cpT viM-Ml J I cR^r $ MSWIcT 3TM ^j€f cfS f^pi ftqti ^RcIT fj fM^o!TT 
IRFT tp-l 3ik 3TRWl?rT <JH|um^ tff TTcPH 11 

^TPI : _ 

WTR : _ 

fcWT/SFpTFT : _ 

Tfo : _ 

'iHdH'cpt c^f ^RsqT : _ 

cTlfR3: _ _ 

3f|clc;m cfjj ^'(■dlSR 


cfclftcfc fcfifPT cf?t anlftcT 

di'Jly ^Tf5icpi , <| -ii*i 

'FFTm _ 

fcTHFT 


'65U$l)<S$— l\ 
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TO Ro HI 

f^wrfpr 
(f^m 11 (7) (cr) 






f^lc? 


c^r •TR 

f^RFT 

rTT^'isl 


f^TFIIEZRT ^ F>RT5R 






[^1111—75^4] 


W*FTTRm : 
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TO. iv 

(RjplilH 11 (7) 

fcm- fft-ftr ftsicwdi ^Ft ^ teT^ arg^i 


if _ (fcftTPT) if 3v?ct ^PTa_^ 

W ajj 3frf g^r eTfrT <FTftd sftl if 3TJ&T ^TT ^ f% g^T 

dT^Rl_%_ cTC?_f^T 

zfft fft:?FfddT ftuj? 3ft FTFJ I 

SffcT 3ft n^frT __ 

___aft 

f^ffti<^H I B3FT 33? 3jftf 3Rftaj 33? rfSTT cRFJ 3^ RfR>c^l<J vJMHW 

33 &?ffcr 333 k 33drft3? an^r 3? ^rrar ttct^ 11 

3T3_ 

cTTflTJ 33"llH 


3>+3l'ft Tfo 
fcMFl' 


s^wfRJ/fSWFfm irg^f 3ft ajft? M?f 


?rrft^ __ _ 

FTfFTST? 

^ _ (f?WFfm ztm) 

tfrfr®_ _ 
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WT TTo V 


[MTm 14 

aiicfrOrcf, 3T^m i> fen? sn^r 


wt 

W WT 
WrElTTl ffo 

atT#^ 3TWRT 

fcrct ctrto ^ ^ifT ^ 

3ixrerr 11 

atk atwwr fcr. ?tft 
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MINISTRY OF CIVIL AVIATION 

(AIRPORTS AUTHORITY OF INDIA) 
NOTIFICATION 
New Delhi, the 13th June, 2003 


F.No. AAI/PERS/EDPA/REG/2002.—In exercise of the powers conferred by sub-section (1) read with 
clause (b) of sub-section (2) and sub-section (4) of section 42 of the Airports Authority of India Act, 1994 (No. 
55 of 1994), the Airports Authority of India with theprevious approval of the Central Government hereby makes 
the following regulations, namely;— 


1. SHORT TITLE AND COMMENCEMENT. - (1) These Regulations may be called the 
Airports Authority of India (Leave) Regulations, 2003. 

(2) They shall tome into force from the date of publication in the Official Gazette. 

2. APPLICATION. - These Regulations shall apply to all employees of the Authority 
except: 

(a) persons on deputation to the Authority; 

(b) persons in casual or daily rated or part-time employment; and 

(c) persons employed on contract except when the contract provides otherwise. 


3. DEFINITIONS. - In these regulations unless the context otherwise requires: - 

(a) "Authorized Medical Officer" means a medical officer appointed by the Authority 
either on full time or part time basis or a Registered Medical Practitioner possessing 
minimum qualification as MBBS / BDS / BAMS / BHMS. 

(b) "Authority" means the Airports Authority of India; 

(c) "Competent Authority" means in relation to the exercise of any power, the 
Chairperson or any Member or any other Officer of the Authority to whom powers 
may be delegated by the Chairperson in this behalf provided that in the case of 
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Chairperson and whole time Members of the Authority appointed by the Central 
Government the competent authority shall be the Central Government; 

(d) "Completed year of service" means continuous service of specified duration in the 
Authority and includes period spent on duty as well as leave including extraordinary 

leave; 

(e) "Employee" means a person in the whole time service of the Authority; 

(f) "Form" means a form appended to these regulations; 

(g) "Hospital" means any hospital or dispensary or Medical Inspection (M.I.) Room 
established by the Authority or empanelled or recognized by the Authority or under 
the Central or State Government or Municipal Authority or Local Body; 

(h) "Nursing Homes" means Nursing Homes empanelled or recommended by the 
Authority; 

(i) "Permanent Employee" means an employee who has been appointed against a 
permanent post sanctioned on a permanent basis and has been confirmed against 
the post; and 

(j) "Temporary Employee" means an employee who has been appointed against a 
temporary post sanctioned for a specific period or appointed on a temporary basis 
against a permanent post and has not been confirmed. 

4 RIGHT TO LEAVE, - 

(1) Leave cannot be claimed as a matter of right. 

(2) When the exigencies of service so require, leave of any kind may be refused or revoked 
by the authority competent to grant it, but it shall not be open to that authority to alter the kind 
of leave due and applied for by the employee except at the written request of the employee. 

5. REGULATION OF CLAIM OF LEAVE. - An employee's claim to leave is regulated by 
the regulations in force at the time the leave is applied for and granted. 
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6. RETROSPECTIVE COMMUTATION OF ONE KIND OF LEAVE INTO ANOTHER. - 

(1) At the request of the employee, competent authority may, at its discretion, convert 
retrospectively leave of one kind taken earlier into leave of different kind which was due and 
admissible to him at the time the leave was granted provided that the employee's request is 
received within 30(thirty) days of his joining duty on the expiry of the relevant spell of leave 
availed by him. 

(2) Any amount of leave salary paid in excess shall be recovered or any arrears shall be paid 
after adjustment 

7. MAXIMUM OF CONTINUOUS LEAVE. - Unless the Competent Authority, in view of the 
exceptional circumstances of the case otherwise determines, no employee shall be granted leave 
of any kind for a continuous period exceeding 5 (five) years. 

8 . ACCEPTANCE OF SERVICE OR EMPLOYMENT WHILE ON LEAVE. - An employee 
while on leave, shall not take up any service or employment elsewhere including the setting up of 
a private professional practice such as accountant, consultant or legal or medical practitioner 
without obtaining the previous sanction of the competent authority. 

9. COMBINATION OF DIFFERENT KINDS OF LEAVE / HOLIDAYS. - 

(!) Regylar Leave - (a) Except as otherwise provided in these regulations, any kind of 

leave under these regulations may be granted in combination with or in continuation of any other 
kind of leave except casual leave. 

(b) Prefixing or suffixing of holidays to leave shall be allowed except in cases where for 
administrative reasons) permission for prefixing or suffixing of holidays to leave is specially 
withheld. 

(c) Intervening Holidays including Sundays and Saturdays, wherever applicable falling within 
the spell of any kind of leave shall be counted as leave. 

(2) C asual Leave - (a) Casual leave cannot be combined with any other kind of leave under 
these regulations except special casual leave and restricted holiday and compensatory leave. It 
should not be combined with both special casual leave and regular leave taken together. 


(b) An employee can be permitted to combine half a day's casual leave with any other kind 
of leave if his absence on the next working day was due to sickness or other compelling grounds 
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only if he has no further casual leave at his credit and he was allowed to avail half a days casual 
leave in the afternoon. 

(3) Restricted Holiday - Restricted Holiday can be prefixed or suffixed to any kind of leave 

or casual leave. 

(4) Compensatory Leave - A Compensatory leave granted in lieu of duty performed by an 
employee on Sunday or a holiday for a full day may be treated as holiday for the purpose of 

prefixing or suffixing of leave. 

(5) Holidays - Holidays can be pre-fixed or suffixed to any kind of leave and to be treated 
as duty for the purpose of drawal of pay and allowances. 

(6) Special Casual Leave - The Special Casual Leave can be combined with Sundays, 
restricted holidays and other holidays but not with any other kind of leave. 

10. GRANT OF AND RETURN FROM LEAVE. - 

(1) Application for leave - Any application for leave or for extension of leave and Joining 
Report shall be made in prescribed form annexed to the Regulations to the Competent Authority 

to grant leave. 

(2) Maintenance of leave account - A leave account shall be maintained properly and up 
to date in the prescribed form annexed to the Regulations for each employee of the Authority by 
the officer authorized in this behalf. He should countersign every entry in the leave account. 

(3) Employee should apply leave in advance - Except in emergency, application for 
leave for 3 (three) days or more on grounds other than on medical grounds shall be submitted to 
the authority competent to grant leave in the prescribed form annexed to the Regulations at least 
7 (seven) days before the date from which the leave is required. 

(4) Employee should furnish leave address before proceeding on leave - (a) An 

employee before proceeding on leave shall furnish in the application his address during the 
period of leave. However, in case when it is not possible to indicate address, reasons for not 
dong so shall be explained by the employee in the leave application and the competent authority 
would satisfy itself before granting leave. 
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(b) No employee should leave the Headquarters or place of station or posting without 
permission of the Competent Authority. In all applications for leave including casual leave or 
compensatory leave during which the employee proposes to leave the station, the fact should be 
stated in the application with the outstation address. 

(c) Any person who wishes to leave the station during the period of leave already granted to 
him should notify his intention together with his address to his officer. Any change in that 
address, which may occur thereafter, should also be communicated. 

( 5 ) Verification ofa dmissibilitv of leave - No leave shall be granted to an 
employee until a report regarding its admissibility has been obtained from the Competent 
Authority maintaining the leave account. 

- ife&vs not to be granted in certai n circumstances - (a) Leave shall not be granted 
to an employee when the competent authority has decided to dismiss, remove or compulsorily 
retire him from service of the Authority. 

(b) Leave shall not be granted to an employee who has been placed under suspension. 

( 7 ) Medical Certificate for leave on m edial grounds - Leave on medical grounds shall 
be sanctioned to an employee on production of medical certificate of illness from an Authorized 
Medical Officer or Hospital or Nursing Home. Competent Authority may secure second medical 
opinion, if necessary. 

F*tnes$ Certifiedte at the time of loininq - An employee who has been sanctioned 
leave or an extension of leave on medical grounds shall not be allowed to resume duty unless he 
produces a "fitness certificate" from the Authorised Medical Officer or Hospital or r * sing Home. 

Waiving the production of medical Certificat e - The authority competent to grant 
leave may, in its discretion, waive the production of Medical Certificate in case of an application 
for leave for a period not exceeding 3 (three) days at a time. Such leave shall not be treated as 
leave on medical grounds and shall be debited against leave other than leave on medical ground. 

CQmmencement an d termina tion of leave - Leave ordinarily begins on the day on 
which the transfer of charge is effected and ends on the day preceding that on which the charge 
is resumed. 


36 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part in —Sec. 4] 


( 11 ) Return frorr* leave - An employee on leave shall not return to duty before the expiry 
of the period of leave granted to him unless he is permitted by the Competent Authority to curtail 
his leave and resume duty before the expiry of leave sanctioned to him. He shall submit a 
Joining Report in the prescribed form (FORM NO.II). 

(12) Recall to duty before the expiry of leave - An employee may be recalled from leave, 
by the Competent Authority, if the exigencies of the work so demand and shall be paid: 

(a) Travelling Allowance for the journey to be performed to resume duty, as 
admissible to him, and 

(b) Leave salary which he would have drawn until he resumes duty. 

(13) Absence from duty after the expiry of leave. Over stay oUeave and 
unauthorized absence from duty . - (a) Unless the authority competent to grant leave, 
extends the leave, an employee who remains absent after his leave is over is entitled to no leave 
salary for the period of such absence and that period shall be debited against his leave account 
as though it were hajf pay leave to the extent such leave is due, the period in excess of such 
leave due being treated as extraordinary leave. 

(b) Willful absence from duty after the expiry of leave renders an employe^ liable to 

disciplinary action. 

(c) The unauthorized absence of this kind apart from resulting in loss of pay and allowances 
for the period of such absence would also constitute a break in service entailing forfeiture of past 
service, unless the break itself is condoned and treated as 'dies-non'. If the break is condoned 
and treated as 'dies non' by the Competent Authority, the service rendered prior to unauthorized 
absence be counted for all purposes but the period of break itself will not count for any purpose 
and treated as dies non unless the employee represents in this regard. 

(d) The consequence of unauthorized absence from duty, which is not condoned, would be 
as follows: 

(i) Pav and Allowances - No pay and allowances are admissible during the period of 
unauthorized absence. 

(ii) Increment - The period of such unauthorized absence would not count for increment. 

(iii) Leave - The period of such unauthorized absence would not count for earning leave. 

(iv) Contributory Provident Fund - The period of unauthorized absence would be ignored for 
the purpose of entitlement of Contributory Provident Fund benefits. 

(v) Gratuity - The interruption in service caused by such unauthorized absence would entail 
forfeiture of past service for the purpose of entitlement to gratuity. 
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(e) If such employee reports for duty before or after initiation of disciplinary proceedings, he 
may be taken back for duty because he has not been placed under suspension. 

11. ^KINDS OF LEAVE DUE AND ADMISSIBILITY. - 

(1) Earned Leave: 

(a) Calculation of Earned Leave: - 

(i) Advance credit in two installments: 

The leave account of an employee shall be credited with 30 (thirty) days earned 
leave in a calendar year. This shall be credited in advance in two installments of 
15 (fifteen) days each on the first day of January and the first day of July of 
every calendar year. 

(ii) Maximum accumulation: 

The earned leave at the credit of an employee at the close of a half year shall be 
carried forward to next half year, subject to the condition that the earned leave 
so carried forward plus the credit for the half year shall not exceed 300 (three 
hundred) days. 

(b) At the initial appointment: - The credit for the half year in which an employee is 
appointed will be credited at the rate of 2 Vi (Two and a half) days for each completed calendar 
month of service which he is likely to render in half year in which he is appointed. 

(c) Application for Earned Leave: - An application for earned leave or extension shall be 
made in the prescribed form (FORM NO.I) 

(d) At the retirement or resignation: - The credit for the half year in which an employee 
is due to retire or resigns from the service shall be allowed leave at the rate of 2 Vi (two and a 
half) days per completed calendar month up to the date of retirement or resignation. If in the 
case of an employee who resigns or retires from the service, the leave already availed of is more 
than the credit so due to him necessary adjustment shall be made in respect of leave salary 
overdrawn, if any. 

(e) On removal or dismissal or death: - The credit for the half-year in which an 
employee is removed or dismissed or died will be allowed at the rate of 2 Vi (two and a half) 
days per completed calendar month up to the end of the calendar month preceding the calendar 
month in which he / she is removed or dismissed or died. 
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(f) Adjustment of Extraordinary leave: - If any employee has taken extraordinary leave 
in a half year, the credit allowed shall be reduced by 1710 th (one-tenth) of the extraordinary leave 
availed of during the previous half year subject to a maximum of 15 (fifteen) days. 

(g) Adjustment of Extra-Ordinary Leave taken at the time of retirem^p or 
resignation or removal or dismissal or death: - If an employee, who is retired or resigned 
or removed or dismissed or died in the middle of a calendar year, has taken any Extra-Ordinary 
Leave during that half year, the earned leave credit shall be reduced at the rate of 1/10 th (one- 
tenth) of such Extra-Ordinary Leave and leave account regularized. 

(h) Fraction to be rounded off: - While giving credit, fraction of 0.5 and above a day shall 
be rounded off to the nearest day e.g. 7 V 2 (seven and a half) days to be rounded off to 8 (eight) 

days. 

(i) When the period of absence treated as dies-non: - When the period of absence 
has been treated as 'dies-non' in half year, the credit to be allowed to leave account at the 
commencement of the next half year shall be reduced by 1710 th (one-tenth) of the period of 
'dies- non' subject to maximum of 15 (fifteen) days. 

(j) Earned Leave on account of unavailed joining time: - Unavailed joining time 
(subject to a maximum of 15 days) shall be allowed to be credited in earned leave account 
subject to the following conditions: - 

(i) If employee joins the new post without availing full admissible joining time, the unavailed 
period as admissible is to be allowed to his earned leave account; 

( 11 ) The credit of Earned Leave including the unavailed joining time credited should not 
exceed 300 (three hundred) days; and 

(iii) One day joining time admissible for transfer within the same station, if not availed, 
cannot be credited to Earned Leave Account. 

(k) Grant of maximum Earned Leave at a time: - (i) The maximum amount earned 
leave that may be granted to an employee at a time shall be 180 (one hundred and eighty) days, 
provided that where the employee spends any period of such leave outside India, he may be 
granted earned leave up to a maximum of 300 days subject to the condition that the period of 
earned leave spent in India shall not in aggregate exceed 180 days. 


(ii) Earned Leave may be taken at a time up to 300 days as Leave Preparatory to retirement. 
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(2) Half Pay Leave: - 

(a) Calculation of Half Pay Leave: 

(i) Advance credit in two installments : - The leave account of an employee shall be 
credited with 20 (twenty) days Half-Pay Leave in a calendar year. This shall be credited advance 
in two installments of 10 (ten) days each, on First day of January and First day of July of every 
calendar year. 

(ii) On initial appointment : - The credit for the half year in which an employee is appointed 
will be at the rate of 5/3 days for each completed calendar months of service which he is likely to 
render in a half year in which he is appointed. 

(iii) On retirement or resignation : - The credit for the half year in which an employee is due 
to retire or resign from the service shall be allowed at the rate of 5/3 days per completed 
calendar month upto the date of retirement or resignation. If in the case of an employee who 
resigns or retires from the service, the leave already availed of is more than the credit so due to 
him, necessary adjustment shall be made in respect of leave salary overdrawn, if any. 

(iv) On removal or dismissal or death: - The credit for the half year in which an employee is 
removed or dismissed or died shall be allowed at the rate of 5/3 days per completed calendar 
month upto the end of the calendar month preceding the calendar month in which he is removed 
or dismissed or died. 

(v) When period of absence treated as dies non: - Where a period of absence or 
suspension has been treated as dies non in a half year, the credit to be afforded to his half pay 
leave account at the commencement of next half year, shall be reduced by 1/18 (One by 
eighteenth) of the period of dies non subject to a maximum of 10(ten) days. In case the period 
of suspension is not treated as period spent on duty, it would not count for earning leave. 

(b) Fraction to be rounded off: - While giving credit of half-pay leave, fraction of a day 
shall be rounded off to the nearest day. 

(c) To be granted on Medical certificate or on private affair: - The leave under this 
Regulation may be granted on production of medical certificate from an authorized medical 
officer or on private affairs. 
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(d) Not to be granted in certain circumstances: ~ Half pay leave shall not be granted 
to an employee unless the competent authority has reason to believe that the employee will 
return to duty after expiry of such leave. 

(e) Maintenance of Half-Pay Leave account: - The balance should be worked out at 
the end of each half-year by debiting- 

(i) HPL taken 

(ii) Twice the amount of Commuted Leave taken 

(iii) Leave-not-due taken 

(f) Application for Half Pay Leave: - An application for half-pay leave or extension shall 
be made in the prescribed form (FORM NO. I) 

(3) Commuted Leave : (a) Conditions for Grant of Commuted Leave : - 

Commuted leave not exceeding half the amount of half pay leave due may be granted on 
production of medical certificate from an authorized medical officer subject to the following 

conditions : - 

(i) Atlhe request of the employee : - Commuted leave may be granted at the 
request of an employee even when earned leave is due to him; 

(ii) At the discretion of the Competent Authority: - If the Competent Authority is 
satisfied that there is reasonable prospect of the employee returning to duty on 
its expiry; and 

(iii) Debiting from Half Pav leave account : - When commuted leave is granted, twice 
the amount of such leave shall be debited against the half pay leave due. 

(b) In the case of retirement or resignation : - When an employee who has been 
granted commuted leave, resigns from service at his own request or permitted to retire 
voluntarily without returning to duty, the commuted leave shall be treated as half-pay-leave and 
the difference between the salary in respect of commuted leave and half pay leave shall be 

recovered. 

Provided that no such recovery shall be made if the retirement is by reason of ill health 
incapacitating the employee for further service or in the event of death. 
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( c ) Without Productio n of Medical Cer tificate (i) Half pay leave up to a maximum of 180 
days may be allowed to be commuted during the entire service (without production of medical 
certificate) where such leave is utilized for an approved course of study certified to be in the 
public interest by the competent authority. 

(ii) Commuted leave in continuation of maternity leave may be granted up to 60 (sixty) days 
without medical certificate (except on account of leave for miscarriage or abortion). 

(iii) Commuted leave up to a maximum of 60 days may be granted to a female employee 
with less than two living children, on adoption of a child less than one year old. 

Application for Commuted Leave : An application for Commuted Leave or extension 
shall be made in the presold form (FORM NO.I). 

(4) Leave not Due : 

Conditions for grant pf leave npt dug : - Leave not due may be granted to a 
permanent employee subject to the following conditions: 

At the request Of the employee : - When there is no half-pay-leave at the credit 
of the employee and he requested for grant of leave not due; 

(ii) At the discretion Of the Competent Authority : - The Competent Authority is 
satisfied that there is reasonable prospect of the employee returning to duty on 
the expiry of leave; 

W M aximum amount Of leave not due : - Leave not due during the entire service 
shall be limited to a maximum of 360 (three hundred & sixty) days out of which 
not more than 90 (ninety) days may be granted at a time and 180 (one hundred 
and eighty) days may be granted otherwise than on Medical Certificate; 

limited to the Half Pay Leave : - Leave not due shall be limited to the half-pay 
leave the employee is likely to earn after the grant of leave not due; and 

M Debiting against the Half Pay Leave Account : - Leave not due shall be debited 
against the hblf-pay leave the employee earned subsequently. 

In the case Of temporary emplo y ee suffering from dreaded diVwacpg - Leave 
Not Due may be granted for a period not exceeding 360 (Three hundred and sixty) days, during 

165 5-Q £ 
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his entire service to a temporary employee who is suffering from tuberculosis’ leprosy, cancer or 
mental illness subject to the fulfillment of conditions in Clause (a), Sut-Regulation (4) of 
Regulation il of this Regulation above and also subject to the follow Hig. further conditions 

namely: 

(i) That the employee has put in a minimum of one year of service in the Authority. 

(ii) That the post from which the employee proceeds on leave is likely to last till his 
return to duty ; and 

(iii) That the request for grant of such leave is supported by medical certificate. 

(c) I n case of retirement or resignation : - (i) Where an employee who has been granted 
leave-not-due resigns from service or at his request is permitted to retire voluntarily without 
returning to duty, the leave-not-due shall be cancelled, his resignation or retirement taking effect 
from the date on which such leave had commenced and the leave salary shall be recovered. 

(ii) Where an employee who having availed himself of leave not due, returns to duty but 
resigns or retires from service before he has earned such leave, he shall be liable to refund the 
leave salaiy to the extent the leave has not been earned subsequently. 

Provided that no leave salary shall be recovered under Regulation 9 if the retirement 
is by reason of ill health incapacitating an employee for further service or in the event of 
his death. 

(d) Application for Leave not due : - An application for Leave not due shall be made in 
the prescribed form (FORM NO.I). 

(5) Extra-Ordinary Leave (EOL). - 

(a) Conditions for grant of Extra-Ordinary Leave. : - Extra Ordinary Leave (EOL) may 
be granted to an employee in the following special circumstances, namely 

(i) When no other leave is admissible; and 

(ii) When other leave is admissible, but the employee applies in writing for the grant 
of extra ordinary leave. 

(b) Maximum Extra-Ordinary Leave admissible on any one occasion : - (i) Unless the 
competent authority, in view of exceptional or extreme compassionate circumstances otherwise 
determines, no employee shall be granted Extra-Ordinary Leave on any one occasion in excess of 
12 (twelve) months but not in excess of three months without medical certificate and 6 (six) 
months with medical certificate in respect of temporary employees. Provided that the limit 
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aforesaid may be raised to 18 (eighteen) months on production of a medical certificate in case, 
where the employee is undergoing treatment for cancer or for mental illness in an Institution 
recognized by the Authority or is undergoing treatment in a sanatorium, institution or under a 
specialist, recognized by the Authority, for pulmonary tuberculosis or pleurisy of tubercular origin, 
or tuberculosis of any part of the body or leprosy. 

(ii) For 24 '(twenty four) months, where the leave is required for the purpose of prosecuting 
studies certified to be in the public interest provided the employee concerned has completed 3 
(three) years of continuous service on the date of expiry of leave of the kind due and admissible 
including 3 (three) months extraordinary leave under clause (a). Where the employee is granted 
EOL in relaxation of provision contained in clause (b) shall be required to execute a Bond in the 
prescribed form undertaking to refund to Airports Authority of India the actual amount of 
expenditure incurred by the Airports Authority of India during such leave plus that incurred by 
any other agency with interest thereon in the event of his not returning to duty on the expiry of 
such leave or quitting the service before a period of 3 (three) years after return to duty. The 
bond shall be supported by sureties from two permanent employees having a status comparable 
to or higher than that of the employee concerned. 

(iii) Employees belonging to Scheduled Caste or Scheduled Tribe may, for the purpose of 
attending the Pre-Examination Training course at the Centres notified by the government from 
time to time, be granted extraordinary leave by the competent authority in relaxation of sub- 
clause (ii). 

(iv) Two spells of Extra-ordinary Leave, if intervened by any other kind of leave, shall be 
treated as one continuous spell for the purpose of applying the maximum limit. 

Application for Extra-ordinarv Lmvp Application for Extra-Ordinary Leave or 
extension shall be made in the prescribed form (FORM No.I) 

(6) Maternity Leave ; 

For Pregnancy : - A female employee with less than two surviving children may be 
granted Maternity Leave to 135 (One hundred thirty five) days twice in service period including 
for Medical Termination of Pregnancy or Abortion. In order to avail this leave, the employee 
should complete one-year regular service in Airports Authority of India. The leave will be granted 
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on submission or production of Medical Certificate from Authorized Medical Officer or Hospital or 
Nursing Home. 

(b) Threatened abortion : Maternity leave is not admissible for threatened abortion. 

( C ) Leave not to be debited : - Maternity leave shall not be debited to the leave account. 

A female Employee may be granted leave of the kind due and admissible (including leave not due 
and commuted leave not exceeding 60 days) without production of medical certificate for a 
period up to one year or till such time the child is one year old, whichever is earlier. However 
this facility will not be admissible in case she is already having two surviving children. 

* 

(d) For child adoption : - Maternity leave is not admissible. 

(e) Combination with oth er kind of leave: - (i) Maternity Leave may be combined 
with leave of any other kind. 

(ii) Leave of the kind due and admissible including commuted leave for a period not 
exceeding 60 (Sixty) days if applied for may be granted in continuation of maternity leave 
(except on account of leave for miscarriage or abortion). 

\ 

(f) Anniication for Maternity Leave : - Application for Maternity Leave shall be made in 
the prescribed form (FORM NO.I) 

(7) special Disa bili t y Hf ™* (•) Admissibility: Admissible to both permanent and 
temporary employee - (i) When employee Is disabled by injury Intentionally or accidentally 
inflicted or caused in, or in consequence of, the due performance of his official duties or in 
consequence of his official position, and 

(ii) When an employee is disabled by Illness incurred In the performance of any particular 
duty, which has the effect of increasing his liability to illness or injury beyond the ordinary risk 
attaching to the civil post held by him under the same conditions. 

(■) Conditions: - (i) The disability due to injury, itself should have manifested within three 
months of the occurrence to which it is attributed and the person disabled had acted with due 
promptitude in bringing it to notice. 
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Provided that the leave sanctioning authority, if satisfied as to the cause of the disability 
may relax the condition and grant leave in cases where disability has manifested more than three 
months after the occurrence of its cause. 

(ii) The disability, due to illness, should be certified by an Authorized Medical Officer to be 
directly due to the performance of the particular duty. If it has been contracted during service, 
the leave sanctioning authority should satisfy itself that the disability is exceptional in character. 

(c) The period of leave, granted, will be such as certified by an Authorized Medical Officer, 
subject to a maximum of 24 months. 

(d) The leave may be granted more than once if the disability is aggravated recurs in similar 
circumstances at a later date, but the maximum leave in consequence of any one disability 
should not exceed 24 months. 

(e) Combination with other kind of leave - The leave may be combined with any other kind 
of leave. 

(f) Special Disability Leave will not be debited to the leave account. 

f 

(g) The leave salary for the first 120 days will be the pay last drawn and for the remaining 
period it will be equal to leave salary during half pay leave. In such cases, beyond the first 120 
days, the official may take half pay leave (at his credit) for another 120 days along with the 
special disability leave simultaneously and get leave salary equal to that on earned leave. The 
half pay leave so taken will be debited to his leave account. 

(h) If the employee is entitled to any benefit under the Workmen's Compensation Act or the 
Employees' State Insurance Act, the amount of leave salary will be reduced by the amount of 
benefit payable under the above Acts. 

(i) Authority competent to sanction leave - Appointing authorities are competent to sanction 
Special Disability Leave. 

(8) Study Leave . - The study leave may be granted to an employee to undergo specialised 
higher studies in technical or professional subject having direct connection with sphere of his 
duties or any other study, on terms and conditions as decided by Competent Authority. 
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£9) Leave Salary . - (a) Earned Leave - An employee on earned leave shall draw the leave 
salary admissible to him which shall be equal to the pay drawn by him immediately before 
proceeding on earned leave. 

(b) Half Pay Leave or Leave Not Due - An employee on half pay leave or leave not due 
is entitled to leave salary equal to half the amount specified in Sub-Regulation (a) of Regulation 
9 

(c) Commuted Leave - An employee on commuted leave shall be entitled to leave salary 
equal to the amount admissible under Sub-Regulation (a) of Regulation 9. 

(d) Extra-ordinary Leave - An employee on extraordinary leave is not entitle to any leave 
salary. 

(e) Maternity Leave - During the. period of such leave the female employee shall be paid 
leave salary equal to the pay drawn immediately before proceeding on leave. 

(10) Encashment of Leave - Application for encashment of Leave shall be submitted by the 
employees. The payment made under encashment of Leave shall not be counted as pay for any 
purpose including contribution towards provident fund. 

(1) Encashment of Earned Leave : During service, Encashment of Earned Leave will be 
permissible maximum twice in a financial year with minimum of 10 days at a time 
without insisting on proceeding on leave subject to the concerned employees 
keeping a residual leave of minimum of 30 days at credit at the time of encashment 
of earned leave. 

(a) Encashment of unutilise d Earned Leave : In the following circumstances, an 

employee will be entitled for encashment of unutilized earned leave due and 
admissible at the credit of the employee on the last day of his service without 
keeping any residual leave subject to a maximum of 300 (three hundred) days; 

(b) Qn retirement or Resignation : Employees will be entitled for encashment of earned 
leave at the time of their retirement after attaining the age of superannuation or 
resignation from service; 
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(c) On death :The earned leave standing at the credit of a deceased employee (who dies 
while in service) will be encashed and paid to his dependents or legal heirs at the 
rate of pay last drawn by the deceased while in service; and 


(d) The cash equivalent under this clause will be as follows: 

Cash Equivalent = Basic + Dearness Allowance x No. of Earned Leave to be 

30 encashed. 

(2) Encashment of unutilised Half-Pav-Leave : In the following circumstances, 
an employee will be entitled for encashment of unutilised half pay leave due and 
admissible at credit on the last day of his service, subject to a maximum of 240 
(two hundred and forty) days of half pay leave. 

(a) Leaving the service of AAI on attaining the age of superannuation 

(b) Death while in service 

(c) Cessation of service including resignation other than on grounds of disciplinary 
action, on attaining age of 50 (fifty) yrs. provided the employee has put in a 
minimum of 20 (twenty) years of service in Govt. / PSE including a minimum service 
of 1 (One) year in AAI. 

(d) Calculation of Encashment of Half Pav Leave 

Half of Basic Pay + DA 


Cash = -x No, of HPL to be encashed (Max240) 

Equivalent 30 


12. CARRY FORWARD OF LEAVE . - When an employee moves from one Public Section 
Enterprise to another Public Sector Enterprise with the consent of both the employers, the 
employee shall be granted the facility to carry forward his earned leave and half pay leave. 


13. SPECIAL CASUAL LEAVE. - Special Casual leave may be granted to the employees in 
the following circumstances: 

(1) Union activities: - (a) Special Casual leave of maximum 20 days in a calendar year may 
be granted to the members of Central Executive Committee of the Recognized Union. 

(b) Special Casual Leave of maximum 10 days in a calendar year may be granted to the 
Office Bearers of the Recognized Union at the Regions and Airports where formal Union office is 
set up and formal list of Union office bearers has been communicated to the local Management 
on the recommendation of Regional Secretary and Branch Secretary as the case may be. 
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(c) The other delegates who are not office bearers of the Branch or the Regional office or 
Central Executive Committee Member may be granted maximum of 10 days special casual leave 
for attending All India Central Meeting of the Recognized Union. The above said leave may be 
allowed only on the recommendation of the General Secretary of the Recognized Union. 

(2) Family Planning Schemes : (a) Special casual leave up to a maximum of 6 working 
days may be granted to such of the employees who undergo sterilization operation under the 
Family Planning Scheme. The above special casual leave may be sanctioned by the competent 
authority on production of a medical certificate from a Hospital approved by Airports Authority of 
India or Ministry of Health, Government of India in support of the request from an employee. 

(b) A day's special leave may be granted to such of the female employees who may go for 
Intra Uterine Contraceptive Device insertion under the Family Planning Scheme, on the date of 
insertion of Intra Uterine Contraceptive Device, subject to the production of a medical certificate 
from the Family Planning Center that the employee concerned has undergo Intra Uterine 
Contraceptive Device insertion. The special casual leave may be sanctioned by the competent 
authority. 

(<:) Special Casual Leave for a period of not exceeding 14 days may be granted to female 
employees who may undergo non-perpeural sterilization under the Family Planning Scheme, 
subject to the production of a medical certificate to the effect that the employee concerned has 
undergone such an operation. No special casual leave will, however, be granted in the case of 
puerperal operation. 

(d) Male employees whose wives undergo either puerperal or non-puerperal Tubectomy 
operation for the first time or for the second time due to failure of the first operation (under 
Family Welfare Programme) may be granted special casual leave for 7 days, subject to the 
production of a medical certificate stating that their wives have undergone Tubectomy operation 
for the second time due to the failure of the first operation. It shall not be necessary to state in 
the certificate that the presence of the employee is required to look after the wife during her 
convalescence. 

(e) Employees whose wives undergo Tubectomy / Salpingectomy operation after Medical 
Termination of Pregnancy (MTP) may be granted special casual leave up to 7 days, subject to the 
production of the medical certificate stating that their wives have undergone Tubectomy / 
Salpingectomy operation after Medical Termination of Pregnancy. It shall not be necessary to 
state in the certificate that the presence of the employee is required to look after the wife during 
her convalescence. 
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(3) SPQrtS Events: (i) Special casual leave shall be granted up to a maximum of 30 days in 
a calendar year for: 

(a) Participating in sports events of national or international importance; Coaching or 
administration of teams participating in sports events of national or international 
importance; 

(b) Attending Coaching and training camps under Rajkumari Amrit Kaur coaching Scheme or 
similar all India coaching or training scheme; 

(c) Attending coaching or training camps organized by National Institute of Patiala; and 

(d) Coaching camps in sports organized by National Sports Federation or Sports Board 
recognized by the Government of India (Department of Youth Affairs and Sports) or 
Sports Authority of India. 

(ii) Participating in mountaineering trekking expeditions approved by the Indian 
Mountaineering Foundation or organized by the Youth Hostels Association of India. 

(iii) Special Casual Leave shall also be granted to employees for a period not exceeding 10 
days in any calendar year for participating in Inter Region tournament and sporting events held 
in any place in India. 

(iv) Period in excess of 30/10 days in a year will be treated as regular leave and journey 
period to and from shall also be excluded the limit of 30/10 days. 

(v) In the case of an employee who is selected for participating in sports events of National 
or International importance, the period of actual days on which they participate in the events as 
also the time spent in travelling to and from such tournaments or meets may be treated as duty. 
Further, if the pre-participating coaching camp is held in connection with the above-mentioned 

events and the employee is required to attend the same, this period may also be treated as on 
duty. 

(vi) The quantum of special casual leave for a period not exceeding 30 days in a calendar 
year allowed to an employee for purposes indicated in Item (a) to (d) in Para (i) above, will cover 
also their attending the pre-selection trail camp connecting with sports events of national or 
international importance. 

( 4 ) E mployees Who could not attend office on ac count of Bandh. Curfew, failure of 
Transport etc : (a) The competent Authority may grant at its discretion, Special Casual Leave to 
employees residing at places 8 kms. away from their offices when they are unable to attend 
office due to dislocation of traffic arising out of natural calamities, bandhs etc. subject to the 
condition that no transport facility is made available by the Authority. Those employees, who are 
in possession of Motorcar or Motor Cycle or Scooter or Moped and are claiming reimbursement of 
conveyance petrol charges, are not entitled to special casual leave on this account. If the 
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absence was due to picketing or disturbances or curfew, special casual leave may be granted 
irrespective of the distance from residence to office. 

(b) If, however, the official had applied, or applies for leave for genuine reasons e.g. medical 
grounds, etc. for the day or days of the bandh, he / she may be granted the leave admissible 
including casual leave and not Special Casual leave. 

(5) Other Purposes : Special Casual Leave may also be granted for: 

(a) Participating in Republic Day parades and rehearsals thereof as members of St. John 
Ambulance Brigade. 

(b) Donating blood to recognized blood banks on working days for that day only; 

(c) Training and duty as members of officially sponsored auxiliary police organization, such 
as Home Guards, National Volunteer Corps, etc.; and 

(d) The day of election or bye-election tor the Lok Sabha or State Assembly in the 
Constituency where the employee resides, if his office were outside the constituency and is not 

close for the day. 

(6) Co mbination of Special Casual Leave : (i) The special casual leave can be combined 
with Sundays, restricted holidays and other holidays but not with any other kind of leave. 

(ii) This leave will not figure in the regular leave account of the employee. It will be treated 
as duty for all purposes like fixation of pay, grant of increment and payment of salary. 

14. CASUAL LEAVE - (1) Application for casual leave - An application for casual leave 
shall be made in the prescribed form (Form No. V). 

(2) Conditions for grant of Casual Leave - Casual leave will be admissible to all 
employees of the Authority both permanent and temporary as indicated below: 

(i) Up to a maximum of 12 (twelve) days in a calendar year; 

(ii) It can be combined with Sundays, restricted holidays and other holidays, but not with 
any other kind of leave. When so combined, the instructions regarding the total period of 
absence, shall be issued by Competent Authority; * 

(iii) Casual leave cannot be availed of for less than half a day; 

(iv) Newly appointed employees during their first year of service will be given casual leave at 
the rate of 3 days per quarter; 

(v) Casual leave will not figure in the regular leave account of the employee. It will be 
treated as duty for all purposes like fixation of pay, grant of increment and payment of 

salary; 
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(vi) Casual leave is to be got sanctioned in advance except in the case of emergency or 
sudden illness. In such cases, the concerned official is required to intimate the office on 
phone or through written communication; and 

(vii) Maintenance of Casual leave Record - the casual leave records for the official working in 
different units or Departments will be maintained by the Units or Departments 
concerned themselves. However, in the case of Head of Department the casual leave 
record will be maintained by the Department of Personnel. 

15. POWER TO RELAXATION. - Chairperson of the Authority may, at his discretion in 
deserving cases, for reasons to be recorded in writing, relax any of the conditions for grant of 
leave of any kind under these regulations. 

16. AMENDMENTS. - These leave regulations may be amended or modified from time to 
time by the Authority. 

17. REMOVAL OF DOUBT. - Where a doubt arises as to the interpretation of these regulations, 
it shall be referred to the Chairperson of the Authority who shall decide the same. 

18. Repeal and Saving Clause: - (1) On and from the appointed date. International Airports 
Authority of India [Leave] Regulations, 1990 and amendments from time to time shall stand 
repealed; 

(2) Notwithstanding such repeal, anything done or any action taken or purported to have been 
done or taken under the aforesaid Regulations so repealed, shall, in so far as it is not inconsistent 
with the provisions of these Regulations, be deemed to have been done or taken under the 
corresponding provisions of these Regulations. 
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FORM NO.I 

AIRPORTS AUTHORITY OF INDIA 

APPLICATION FOR LEAVE OR FOR EXTENSION OF LEAVE 
(For Earned Leave, Half-Pay Leave, Commuted Leave, Leave Not due, Extra-Ordinary Leave, 

Maternity Leave) 

[Refer Regulations 11 (1), (2), (3), (4), (5) & (6)J 

1. Name :_ 


2. Designation 

3. Employee No. 

4. Department /Section 

5. Type of Leave 

6. Period of Leave 


7. Saturdays, Sundays :_ 

S. Holidays, if any, > 

proposed to be 
prefixed/ suffixed 
•mih dates) 

8. 1 er mission to leave .* Yes / No 

Uicsioiiun 

9. Henson f or leave :_ 


10. Complete address 
iring leave period 


Dm 


Leo ;.-rnn-ended/' 

Not Hr mended 
(r hv nffiended 
Star-. in brief) 


(Section Head) 
,rme: 

Date :_ 


(Signature of Applicant) 


Leave approved/ 

Not approved 
(If not approved, 
state reason in brief) 

Signature_ 

(Departmental Head) 

Name:_ 

Date:_ 


I’ 
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FORM NO. II 


AIRPORTS AUTHORITY OF INDIA 

(For Earned Leave, Half-Pay Leave, Commuted Leave, Leave Not Due, Extra-Ordinary Leave, 

Maternity Leave) 

[Refer Regulations 11(1), (2), (3), (4), (5) & (6)] 

Sub: Joining Report 


I hereby report for duty today after availing_days of_(type of leave) 

from_to _. Medical Certificate and Fitness Certificate are also 

enclosed. 

Name :_ 


Designation 
Department /Section 
Employee No. 

No. of Ends. 


Dated : _ _ 

(Signature of Applicant) 


Forwarded to Personnel Department 


Date : 


Name of Officer 

Designation 

Department 
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FORM NO. Ill 


AIRPORTS AUTHORITY OF INDIA 

[Refer Regulatbn 11(7) (b)J 

Sub:- Report of Injury sustained bv an employee due to accident. 

(To be filled up immediately after the accident by the Officer incharge 

Name :___Designation:_ 

Employee No._ Department:_ 

Date & Time of Accident _ 

Detail o f Accident (including the place of accident! 


Cause of Accident 


Action ta ken bv the Department including preventive action ; 


Signature_ 

_ Name of officer 

Signature of Head of Deptt. reporting_ 

Department 


Date : 


Date : 
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FORM NO. IV 

AIRPORTS AUTHORITY OF INDIA 

[Refer Regulation 11 (7)] 

Sub:- Request for grant of Special Disability Leave 

I have met with accident and sustained injury on_ (Date) while working 

in _ (Deptt). I request that I may be granted Special 

Disability Leave for _ (No. of days) from _to 


Nature of Injury 


Medical Certificate and Fitness Certificate and details of the Medical Treatment taken 
alongwith medical treatment documents are enclosed. 

Name _ 

Date_ Designation _ 

Employee No._ 

Department _ 


Comments and Recommendations of the Sectional or Departmental Heads. 


Dated : 


Signature 

(Departmental Head) 
Name__ 
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FORM V 

AIRPORTS AUTHORITY OF INDIA 

[Refer Regulation 14] 

APPLICATION FOR CASUAL LEAVE / RESTRICTED HOLIDAY 


Name 

Designation 

Employee No. 

Casual Leave/RH 
required to be 
availed on 

Saturdays/Sundays & 
Holidays, if any, 
proposed to be 
pre-fixed/suffixed 
(with date) 

Reason for leave 


Permission to leave the station : Yes / No 
If Yes, complete leave address :_ 


(Signature of Applicant) 
TO BE FILLED BY LEA VE RECORD IN-CHARGE 

No. of Casual Leave / Restricted Holiday:_ 

due before availing the above Casual 
Leave / Restricted Holiday 

No. of Casual Leave / Restricted Holiday:_ 

due after availing the above Casual 
Leave / Restricted Holiday of sanctioned 

Signature of Recommending Officer: _ 


Signature of Sanctioning Officer: _ 

S. K. NARULA, Chairman 
[ADVT niAV/158/2003/Exty.] 
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